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MEMORANDUM OF AGREEMENT 

Memorandum of Agreement executed this 12th day of April, 2005, between 
The Port Authority of New York and New Jersey (the "Port Authority") and the Port 
Authority Police Sergeants Benevolent Association (the "Association"). ( ,  

PREAMBLE 

WHEREAS, the Port Authority and the Association have negotiated with respect 
to wages, hours and conditions of employment and other matters relating to the 
employment of Police Sergeants; 

WHEREAS, this Memorandum of Agreement is entered into pursuant to and 
subject to the provisions of the Port Authority Labor Relations Instruction; 

NOW, THEREFORE, it is agreed as follows: 

RECOGNITION 

1. The term "Police Sergeant" shall mean all persons employed in the 
position described in Port Authority Job Specification No. 2605 dated September, 1976 
and revised June, 1998. It shall also mean all persons employed in the positions described 
in Port Authority Job specification No. 2606 dated November, 1972, and revised 
September, 1981 and further revised June, 1998, annexed hereto, and shall include the 
plural as well as the singular. Reference to the masculine shall include the feminine. 

2. The Port Authority recognizes the Association as the sole and exclusive 
representative of Police Sergeants for the purpose of collective negotiations with respect 
to rates of pay, hours of work and other terms and conditions of employment. 

3. During the term of this Memorandum of Agreement, the Port Authority 
will not enter into a Memorandum of Agreement with any employee organization other 
than the Association with respect to the Police Sergeants covered by this Memorandum of 
Agreement. 

4. Upon presentation of a dues checkoff authorization card signed by an 
individual Police Sergeant, the Port Authority shall deduct from the compensation paid to  
the individual Police Sergeant such dues and assessments as may be so authorized. The 
amounts so deducted shall be remitted to the designated Association representative bi- 
weekly. 

5. The Port Authority will provide the Association with a copy of the minutes 
of the meetings of the Board of Commissioners and Committees thereof adopted after the 
execution of this Memorandum of Agreement and of all current and future PAls, APs, 
PDls, Pols, OPls, HRPs and LDDs affecting Port Authority Police Sergeants, such as 
memoranda from Police Headquarters (formerly known as Police Division), Facility Police 
Commands, or Consolidated Police Zone Commands prepared 

1 



or general dissemination to such Police Sergeants. All such memoranda from a Facility 
Police Command or Consolidated Police Zone .Command will also be provided t o  the 
Association's Executive Board members assigned to said Facility Police Command or 
Commands, and if no Executive Board member is so assigned, the memoranda will be 
provided t o  the facility delegate. 

6. The Port Authority will provide quarterly to the designated Association 
representative by means of computer disk the dates of birth, current addresses, and the 
marital and parental status of Police Sergeants who are.members of the Association as 
such information is reflected in the Port Authority files. 

7. The material specified in Paragraphs 5 and 6 shall be mailed t o  the 
designated Association representative and shall be provided at no cost to the Association. 
With-the exception of office memoranda or similar directives from Police Headquarters, 
Facility Police Commands, or Consolidated Police Zone Commands, said materials shall be 
mailed Registered Mail or Certified Mail, Return Receipt Requested. 

8. The President of the Association or his designated representative shall 
have exclusive visitation rights at Port Authority facilities for the purpose of administering 
this Memorandum of Agreement and for the purposes of recruiting Association 
membership and of explaining Association services and programs. Such activities shall be 
limited to reserve rooms, locker rooms and other facility areas reasonably designated by 
the Facility Police Commanding Officer or his designee and shall not interfere with facility 
operations. The present practice as to Association recruitment at the Police Academy shall 
be maintained. 

II. PAST PRACTICES - PROTECTION OF EXISTING TERMS AND 
CONDITIONS OF EMPLOYMENT 

1.  Unless a contrary intent is specifically expressed in this Memorandum of 
Agreement, all practices, procedures and policies governing existing terms and 
conditions of employment of Police Sergeants which are not specifically enumerated or 
set forth in this Memorandum of Agreement, shall be maintained at not less than the 
highest standards in effect at the time of execution of this Memorandum of Agreement 
and, during the term of this Memorandum of Agreement, any such practice, procedure or 
policy pursuant to any rule, regulation, instruction, directive, memorandum, statute or 
otherwise and governing an existing term and condition of employment shall not be 
limited, restricted, impaired, removed or abolished unilaterally. 

2. A charge or complaint that the Authority has unilaterally limited, 
restricted, impaired, removed or abolished such a practice, procedure or policy governing 
an existing term and condition of employment which is not specifically enumerated or set 
forth in this Memorandum of Agreement shall not be subject to or processed through the 
grievance-arbitration procedures referred to in Section XXII of this Memorandum of 

Agreement. 



3. Nothing herein shall be deemed or construed to waive any rights of The 

Association or of any Police Sergeant under any Port Authority Labor Relations Instruction 
in effect during the term of this Memorandum of Agreement. 

SALARY RANGES 

1. The salary ranges of individuals promoted to the rank of Police Sergeant 
(Job Specification 2605) before January 1, 1993, will be as shown on the schedule 

annexed hereto as Appendix "A(1)". 

2. The salary ranges of individuals promoted to the rank of Police Sergeant 

(job specification 2605) on or after January 1, 1993, but before January 1, 1998, will be as 

shown on the schedule annexed hereto as Appendix "A(2)". 

3. The salary ranges of individuals promoted to the rank of Police Sergeant 
(Job Specification 2605) on or after January 1, 1998, but before the execution of the 

Memorandum of Agreement will be as shown on the scheduled annexed hereto as 

Appendix "A(3)". 

4. The salary ranges of individuals promoted to the rank of Police Sergeant 
(Jab Specification 2605) on or after the execution of the Memorandum of Agreement wil l  
be shown on the schedule annexed hereto as Appendix "A(4)". 

5. The salary ranges of individuals promoted to the rank of Detective 

Sergeant (Job Specification 2606) before January 1, 1998, who had been promoted to the 
rank of Police Sergeant (Job Specification 2605) before January 1, 1993, will be as shown 

on the schedule annexed hereto as Appendix "A(5)". 

6. The salary ranges of individuals promoted to the rank of Detective 

Sergeant (Job Specification 2606) on or after January 1,  1998, but before the execution o f  
the Memorandum of Agreement will be as shown on the schedule annexed hereto as 
Appendix "A(6)". 

7. The salary ranges of individuals promoted to the rank of Detective 
Sergeant (Job Specification 2606) on or after the Execution of the Memorandum o f  
Agreement will be shown on the schedule annexed hereto as Appendix "A(7)". 

8. A Police Sergeant, Job Specification No. 2605, shall not be entitled t o  
receive the salary of a Detective Sergeant, Job Specification No. 2606 for any reason, 
including but not limited to the performance of any work related to Detectives and/or 

Police Officers in plainclothes. In the event the Port Authority assigns a Police Sergeant, . 
Job Specification No. 2605, to fill a Detective Sergeant, Job Specification No. 2606 roll call 
position for an entire eight hour tour of duty in plainclothes, that Police Sergeant, Job 
Specification No. 2605, shall be entitled to receive for each of the eight hours worked on 

that tour of duty, in addition to his base salary, an amount determined as follows: 

(i) i f  the Police Sergeant, Job Specification 2605, i s  covered by either 
Appendix "A(1)" or Appendix "A(2)" then he shall be entitled t o  
receive, i f  on straight time, an amount equal to the difference 
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between that Police Sergeant's bi-weekly rate of pay under 
Appendix "A(!)" or "A(2)", as applicable, divided by eighty (80) and 
the biweekly rate of pay of a Detective Sergeant on Step Two o f  
Appendix "A(5)" divided by eighty (80), or, i f  on overtime, an 
amount equal to one and one-half (1 112) times the difference 
between that Police Sergeant's bi-weekly rate of pay under 
Appendix A(0" or "A(2), as applicable, divided by eighty (80) and 
the bi-weekly rate of pay of a Detective Sergeant on Step Two of  
Appendix A(5)" divided by eighty (80); or 

if the Police Sergeant, Job Specification 2605, is covered by 
Appendix "A(3)" then he shall be entitled to receive, if on straight 
time, an amount equal to the difference between that Police 
Sergeant's bi-weekly rate of pay under Appendix "A(3)" divided by 
eighty (80) and the bi-weekly rate of pay of a Detective Sergeant 
on Step One of Appendix "A(5)" divided by eighty (80), or, if on 

overtime, an amount equal to one and one-half (1 112) times the 
difference between that Police Sergeant's bi-weekly rate of pay 
under Appendix "A(3)" divided by eighty (80) and the bi-weekly 
rate of pay of a Detective Sergeant on Step One of Appendix "A(6)" 
divided by eighty (80). 

If the Police Sergeant, Job Specification 2605, is covered by 
Appendix "A(4)" then he shall be entitled to receive, i f  on straight 
time, an amount equal to the difference between that Police 
Sergeant's bi-weekly rate of pay under Appendix "A(4)" divided by 
eighty (80) and the bi-weekly rate of pay of a Detective Sergeant 
on Step One of Appendix "A(7)" divided by eighty (80), or, if on 
overtime, an amount equal to one and one-half (1 M) times the 
difference between that Police Sergeant's bi-weekly rate of pay 
under Appendix "A(4)" divided by eighty (80) and the bi-weekly 
rate of pay of a Detective Sergeant on Step One of Appendix "A(7)" 
divided by eighty (80). 

9. Effective upon the execution of this Memorandum of Agreement, 
notwithstanding the language of OPI 20-2X.05, in-grade salary increases (steps) may only 
be withheld for an individual Police Sergeant during any period in which that Police 

Sergeant is suspended without pay or administratively suspended. In the event that the 
Police Sergeant is subsequently reinstated to full duty, the Police Sergeant's payment o f  
full pay for the period of his suspension shall include payment for the in-grade salary 
increases that were withheld during the period of his suspension. 

10. In-grade salary increases shall 

accordance with OPI 20-2X.05, dated September 
Salary Increases", annexed hereto as Document Q. 

be administered and processed in 
9, 1973, entitled "Pay Plan C In-grade 



IV. LONGEVITY ALLOWANCES 

1. Longevity shall be as follows (see Appendices "A(l)", "A(2)", "A(3)", "A(4)", 

"A (S)", "A(6)" and "A(7)"): 

a. Longevity shall be based upon the base salary of the Police 

Sergeant 

b. Commencing on January 21, 2003, longevity shall be: 

1 % after the completion of 1 year of service; 

1.5% after the completion of 2 years of service; 

2% after the completion of 3 years of service; 

2.5% after the completion of 4 years of service; 

3% after the completion of 5 years of service; 

3.5 % after the completion of 6 years of service; 

4% after the completion of 7 years of service; 

4.5% after the completion of 8 years of service; 

5% after the completion of 9 years of service; 

5.5% after the completion of 10 years of service; 

6% after the completion of 1 1 years of service; 

6.5% after the completion of 12 years of service; 

7% after the completion of 13 years of service; 

7.5% after the completion of 14 years of service; 

8% after the completion of 15 years of service; 

8.5% after the completion of 16 years of service; 

9%.after the completion of 17 years of service; 

9.5% after the completion of 18 years of service; 

10% after the completion of 19 years of service 

10.5% after the completion of 20 years of service; 

1 1 % after the completion of 21 years of service; 

11.5% after the completion of 22 years of service; 

12% after the completion of 23 years of service; 

12.5% after the completion of 24 years of service; 
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13% after the completion of 2 5  years of service; 

13.5% after the completion of 26 years of service; 

14% after the completion of 27 years of service; 

14.5% after the completion of 28 years of service; and 

15% after the completion of 29 years of service and thereafter. 

2. Longevity allowances will be paid to a Police Sergeant at one of the rates 
specified in paragraph 1 .b. effective in the bi-weekly pay period in which the individual 
Police Sergeant completes the stipulated number of years of police service. 

3. As used in this Section, and only for the purpose of computing longevity 
allowances, the term "police service" shall include service performed as a Port Authority 

police cadet. 

V. SHIFT DIFFERENTIALS 

1. Effective January 21, 2003, each Police Sergeant working a tour of duty 
commencing on or after 2:00 p.m. and ending on or before 10:OO a.m., shall receive a 
shift differential premium of 12 l/z per cent (1 2 M%) of his base hourly rate. 

2. Except as provided by applicable law, shift differential premium shall not 
be paid for any overtime hours worked by a Police Sergeant, but such premium shall not 
be withheld by reason of hours worked for which other premiums are paid pursuant t o  
this Memorandum of Agreement. 

3. The shift differential paid for working a full tour of duty during the hours 
specified in Paragraph 1, hereof, shall be computed on the basis of eight hours multiplied 
by the shift differential hourly premium rate. If a Police Sergeant entitled to  a shift 
differential works less than a full tour of duty, time worked shall be computed to the 
nearest hour for shift differential purposes. Shift differential payment shall be paid on a 
bi-weekly basis and shall be included in regular paychecks. 

PREPARATION TIME ALLOWANCE 

1. During the term of this Memorandum of Agreement, each Police Sergeant 
will receive compensation at overtime rates for fifteen minutes of preparation time for 
each eight-hour tour of duty in which eight hours or more of actual time worked 
(exclusive of preparation time) is  reflected on his daily time card as "Total Hours Worked". 
Such preparation time shall be overtime and payment for such time in the form of cash or 
banked compensatory time shall be in accordance with provisions of Section Xlll of this 

Memorandum of Agreement. Detective Sergeants shall not be entitled to receive 
preparation time allowance. 



2. All Police Sergeants shall be required during the term of this Memorandum 
of Agreement to report to work at least fifteen minutes prior to the start of each eight- 
hour tour of duty to complete preparations in connection with the commencement of 
such tour. Such preparation time prior to the start of an eight-hour tour shall not be used 
for change of clothes or wash-ups. Detective Sergeants shall not be required pursuant t o  

this Section VI to report to work fifteen minutes prior to the start of each tour. 

V11. UNIFORMS. UNIFORM ALLOWANCES AND UNIFORM CLEAN1 NG I 

ALLOWANCES 

1 .  On the first pay day in July of 2003, 2004, 2005, 2006, 2007, 2008 and 
2009, respectively, the annual uniform allowance shall be 3% of the maximum base salary 
for a Police Sergeant as of January 21, 2003, January 21, 2004, January 21, 2005, January 
21, 2006, January 21, 2007, January 21, 2008, and January 21, 2009, respectively, as 
shown on Appendices "A(1)", "A(2), "A(3)", "A(4)", "A(5)", "A(6)" and "A(7)" and shall be 
payable to all eligible Police Sergeants as of the first pay day in July 2003, 2004, 2005, 
2006, 2007, 2008, and 2009, respectively. 

2. Effective January 21, 2003, the annual uniform allowance paid to Police 
Sergeants pursuant to Paragraph 1 of this section shall supersede and be inclusive of the 

following allowance payments formerly received annually by Police Sergeants: uniform, 
uniform cleaning, safety shoe, safety eye wear, and shooting award allowances. 

3. The annual uniform allowance for the year 2010 will be renegotiated as 
part of the next successive Memorandum of Agreement. 

4. Except as provided in paragraph 9 hereof, the provisions of PA1 20-4.01 
annexed hereto entitled "Uniform Allowances" shall be applicable to Police Sergeants. 

5. Police Sergeants shall be eligible for the full annual uniform allowance 
without regard to the Police Sergeant being on sick or injury-on-duty leave, 
administrative suspension or working in a restricted capacity of any kind. Payment of the 
allowance to any Police Sergeant who is suspended without pay shall be made only when 
the Police Sergeant i s  placed on administrative suspension or restored to full duty. 

6. The Port Authority will continue to issue those items of uniform clothing 
and equipment currently issued as detailed in PDI 2-10, revised in February, 1973, and 
subsequently revised with the agreement of the Association as PDI 7-8, dated September, 
1981, and further revised with the agreement of the Association dated November, 1983 
in addition to the currently issued trousers, police fall jackets, winter overcoat (currently 
the Spiewak Winter Coat), nameplates and leather holder, Millennium gas mask and radio 
case. In the event a uniform or equipment item i s  substituted in lieu of the foregoing 
items it will be issued to  Police Sergeants at no expense. 

7. In the event Police Sergeants experiment with a prototype uniform clothing 
item which eventually becomes a formal part of the uniform, the Police Sergeant testing 
the new prototype uniform clothing item would be required to purchase the new item but 
would be charged a prorated cost for the period of time the items were in test status. 
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8. The costs of uniform or equipment changes for Police Sergeants shall be 
paid for by the Port Authority. 

9. Police Sergeants who retire after receiving a uniform allowance and/or 
uniform cleaning allowance will not be required to make any repayment to the Port 

Authority. 

10. Upon production by a Police Sergeant of an item of uniform damaged 
beyond normal wear and tear in the line of duty without fault or negligence of the Police 
Sergeant, the Port Authority shall reimburse such Police Sergeant for the cost of  
replacement of such item prorated from the time of purchase by such Police Sergeant 
against the useful life of the item. In addition, upon production by a Police Sergeant of 
personal items or proof of loss thereof, which may be by affidavit, consisting exclusively 
of shoes, eyewear, watches, or insulated garments damaged beyond reasonable wear and 
tear or lost in the line of duty without fault or negligence on the part of the Police 
Sergeant, the Port Authority shall reimburse such Police Sergeant for the reasonable cost 
of replacement or repair of such item up to a maximum of $100.00 per item. 

1 During the term of this Memorandum of Agreement, any new piece o f  
equipment not heretofore issued to Police Officers at the time they are hired which the 
Port Authority authorizes to be issued to newly hired Police Officers, will also be issued to  
all Police Sergeants at no cost to them. In addition, the Port Authority will pay the full cost 
of alterations to a Police Sergeant's uniform necessitated by any such new piece of 
equipment, or, where alterations are not practicable, the Port Authority will issue uniform 
clothing items at no cost to the Police Sergeant. 

12. The Port Authority Police Uniform Committee shall consist of the designee 
of the Superintendent of Police, who shall be Chairman, the Planning and Research 
Lieutenant, and one member each from the Association, the Port Authority Detectives 
Endowment Association, the Port Authority Police Lieutenants Benevolent Association, 
three members from Port Authority Police Benevolent Association, Inc., who shall be 
designated by the respective Association Presidents, and other members designated from 
time to time by the Superintendent of Police. 

13. The Uniform Committee will maintain a continuous program of research 
into all aspects of police uniforms. The Committee will make recommendations to  the 
Superintendent of Police on: 

a. Uniform standards and specifications; 

b. Adoption of new items of uniforms; and 

c. Maintenance of uniforms. 

14. The Port Authority Police Equipment Standards Committee shall consist of 
the designee of the Superintendent of Police, who shall be Chairman, the Planning and 
Research Lieutenant, one member each from the Association, the Port Authority Police 



and three members from the Port Authority Police Benevolent Association, Inc., who shall 
be designated by the respective Association Presidents. 

15. The Police Equipment Standards Committee will hold meetings as needed 
and will maintain a continuous program of research into all aspects of police equipment, 
including police lounge, kitchen and locker equipment. The Committee will make 
recommendations for implementation by the Superintendent of Police on: 

a. Equipment standards and specifications; 

b. Adoption of new items of equipment; and 

c. Maintenance of equipment. 

16. The August 30, 1979 Port Authority Memorandum from Superintendent o f  
Police Walter R. Lee to all members of the Force, Subject: Port Authority Police Protective 
Vest Program shall be deemed included in this Memorandum of Agreement and shall be 
implemented. In addition, the Port Authority will distribute approximately thirty extra 
protective vests, at least one at each facility, for use by members of the Police Force on 
occasions when .their own vests are not available. After each use by an individual Police 
Sergeant, the Port Authority is responsible for cleaning such extra vest. 

17. Protective vests issued to  Police Sergeants by the Port Authority shall be 
inspected by an independent outside testing agency chosen by the Port Authority. Such 
inspections shall be made at time intervals, which are consistent with the 
recommendation of the manufacturer of the vests. If such inspection establishes that a 
vest should be replaced or the federal or state government recommends replacement of 
such vests, it shall be replaced at the sole expense of the Port Authority. 

18. Police Sergeants are not required to wear their uniforms while utilizing 
mass public transportation to travel to and from their facility, court or other similar 
hearings, nor will they be required to  have uniforms in their possession when attending 
training programs at locations other than their permanently assigned Facility Police 
Command. Except as provided for in Section XV (4) (g) of this Memorandum of Agreement 
and when otherwise required to travel in uniform, Police Sergeants may be authorized but 
shall not be required to use their personal vehicles, for which they will be appropriately 
reimbursed in accordance with Section XLVlll of this Memorandum of Agreement, or they 
will be provided with transportation. 

VIII. LIFE INSURANCE 

1. During the term of this Memorandum of Agreement, the Port Authority will 
provide Croup Life lnsurance for active Police Sergeants identical to the insurance 
provided by Prudential lnsurance Company of America, Inc. group term life insurance 
policy No. C-10493 in effect as of July 4, 1981. If the Port Authority in its sole discretion 
chooses to change the provider of such insurance, the coverage which is to be provided 
shall be no less than that described above. The Port Authority will pay the full premium 
costs of the Port Authority Croup Life lnsurance coverage for each active Police Sergeant 
in an amount of coverage equal to three times the Police Sergeant's base annual salary. 
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2.  The term "premium costs" as used in the first paragraph of this Section 
shall mean premium costs established by the insurer, including any increase in such 
costs, in effect during the term of this Memorandum of Agreement. The term "base 
annual salary" as used in this Section shall mean the base annual salary of a Police 
Sergeant during the term of this Memorandum of Agreement as set forth in Appendices 
"A(l)", "A(2)", "A(3)", "A(4)", "A(S)", "A(6)" or "A(7)", annexed hereto, adjusted to the next 
highest multiple of $1,000.00. With each change in base annual salary for a Police 
Sergeant under the group policy, his Croup Life lnsurance coverage will be appropriately 

adjusted. 

3. Each Police Sergeant shall have the option upon retirement to continue 
coverage under the Port Authority Extended Group Life lnsurance plan up to the amount 
of such coverage applicable to him at the time of retirement. Any Police Sergeant 
exercising the option to continue such coverage shall pay for such coverage at the rate or 
rates applicable to Port Authority managerial and professional employees as shall from 
time to time be in effect during the period of his retirement (see final order of IP 03-9). 
The insurance applicable to  such Police Sergeant after retirement shall continue without 
change until such Police Sergeant reaches the age of 65; thereafter, such insurance 
coverage shall be reduced in the amount of ten percent (10%) of initial retirement 
coverage per year until upon reaching the age of 71, such Police Sergeant shall retain Port 
Authority Croup Life lnsurance coverage in an amount equal to one-third (113) of the 
amount of his coverage at the time of his retirement. 

4. A copy of the Port Authority Croup Life lnsurance policy and riders, i f  any, 

covering Police Sergeants, including the number thereof, and the premium costs per 
month to the Port Authority of such insurance, shall be made available to the designated 
Association representative when such policy, riders, and premium costs have been finally 
formulated. Booklets describing such insurance shall be provided by the Port Authority t o  
all Police Sergeants within sixty days from the date of execution of this Memorandum of 
Agreement. 

IX. HEALTH INSURANCE 

1.a. Prior to the execution of this Memorandum of Agreement, The Port 
Authority provided Croup Health lnsurance (i.e., hospitalization, surgical/medical and 
major medical benefits) for each active Police Sergeant whose employment as a Police 

Officer (Job Specification 2600) commenced before July 1, 1999, including sponsored 
child coverage, identical to the Croup Health lnsurance provided by Blue Cross and Blue 
Shield of Greater New York group contract No. CC-1743 in effect as of July 26, 1987 and 
Prudential lnsurance Company of America, Inc. group policy No. G-14910 in effect for 

managerial employees as of July 26, 1987. The Port Authority paid for each enrolled 
active member the full premium costs of this insurance. 

1 .b. Effective July 1, 1999, all Police Sergeants whose employment as a Police 
Officer (job Specification 2600) commenced before July 1, 1999 were granted an option 
between continuing in the group health insurance provided 
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enrolling in a Preferred Provider Organization ("PPO") Plan provided by United Healthcare, 
Croup #I9751 2, in effect for managerial employees as of September 1, 1998. For Police 
Sergeants enrolled in the United Healthcare ("PPO") Plan, the benefits coverage provided 
by the United Healthcare ("PPO") Plan shall be no less than the group health plan benefits 
coverage provided in Paragraph 1 .a. described above. The Port Authority will pay for each 
enrolled active member the full premium costs of such alternate program. . 

1.c. Police Sergeants whose employment as a Police Officer (Job Specification 
2600) commenced on or after July 1, 1999 shall not be eligible for nor covered by the 
group health plan provided pursuant to Paragraph 1 .a. The Port Authority shall provide to  
Police Sergeants whose employment as a Police Officer (Job Specification 2600) 
commenced on or after July 1, 1999 health benefits under the Preferred Provider 
organization ("PPO") Plan provided by United Healthcare, Group #I9751 2, in effect for 
managerial employees as of September 1, 1998. For Police Sergeants enrolled in the 
United Healthcare ("PPO") Plan, the benefits coverage provided by United Healthcare 
("PPO") Plan shall be no less than the group health plan benefits coverage provided in 
Paragraph 1.a. described above. The Port Authority will pay for each enrolled active 
member the full premium costs of this insurance. 

1 .d. Effective with the execution of this Memorandum of Agreement, the Port 
Authority shall provide Group Health Insurance (i.e. hospitalization, surgical/medical and 
major medical benefits) for each active Police Sergeant, including sponsored child 
coverage, under the Preferred Provider Organization ("PPO") Plan provided by United 
Healthcare, Croup # I  9751 2, in effect for managerial employees as of September 1, 1998. 
Police Sergeants enrolled in the United Healthcare ("PPO) Plan shall enjoy benefits 
coverage no less than the group health plan benefits heretofore applicable to Police 
Sergeants under Paragraphs 1 .a., 1 .b., and 1 .c. described above. If the Port Authority in 
its sole discretion chooses to change the provider of such insurance, the coverage which 
is to be provided shall be no less than that provided to active Police Sergeants pursuant to 
Paragraphs 1 .a., 1 .b., and 1 .c., herein. The Port Authority will pay for each enrolled active 
member the full premium costs of such insurance. 

2. The Port Authority shall provide each active Police Sergeant with the 
Prescription Drug Plan (National Prescription Administrators - Port Authority Sponsor 
No. 1395 now being administered by Express Scripts, Sponsor No. 1395) provided by 
the Port Authority to managerial employees as of May 7, 1998 and such plan shall be 
the sole and exclusive prescription drug benefit provided to active Police Sergeants. If 
the Port Authority in i ts  sole discretion chooses to change the provider of such 
insurance, the coverage which is to be provided shall be no less than that provided 
above. The Port Authority will pay for each enrolled active member the full premium 
costs of such plan. 

3. The Port Authority shall provide each active Police Sergeant with the Vision 
Care Plan (National Vision Administrator - Port Authority Sponsor No. 1007) provided by 
the Port Authority to managerial employees as of October 15, 1999 and such plan shall 
be the sole and exclusive vision care benefit provided to active Police Sergeants. 
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Port Authority in its sole discretion chooses to change the provider of such insurance, the 
coverage which is to be provided shall be no less than that described above. The Port 
Authority will pay for each enrolled active member the full premium costs of such plan. 

4. The term "premium costs" as used in the first, second and third 
paragraphs of this Section shall mean premium costs established by the provider, 
including any increase in such costs, in effect during the term of this Memorandum o f  
Agreement. 

5. During the term of this Memorandum of Agreement, the Port Authority 
will continue to pay the full cost o f  providing Port Authority Croup Health lnsurance for 
retired Police Sergeants who at the time of their retirement were members of the Port 
Authority Group Health lnsurance Program and, for Police Sergeants who retire on or after 
June 30, 1998, the Port Authority will also pay for the full cost of providing the 
prescription drug plan enumerated in paragraph 2 of this Section. For Police Sergeants 
who retire on or after October 15, 1999, the Port Authority will also pay for the full cost 
of providing the Vision Care benefit enumerated in Paragraph 3 of this Section. The 
benefits available to any such retired Police Sergeant shall be those applicable to him at 
the time of his retirement. 

6. A. copy of any insurance contract(s), insurance policy(ies), prescription 
plan(s), vision plan(s), and riders, i f  any, covering Police Sergeants, including the policy 
number thereof, and the premium costs per month to the Port Authority of such 
insurance policy(ies) or plan(s), shall be made available to the designated Association 
representative when such insurance policy(ies), plan(s), riders and premium costs have 
been finally formulated. Booklets describing such insurance shall be provided by the Port 
Authority to all Police Sergeants within sixty days from the date of execution of this 
Memorandum of Agreement. 

X. DENTAL INSURANCE 

1 .a. The Port Authority shall provide Group Dental lnsurance to active Police 
Sergeants whose employment as a Police Officer (Job Specification 2600) commenced 
prior to May 1, 2004, identical to the Group Dental lnsurance provided by Prudential 
lnsurance Company of America Inc. group contract No. CH-14910 in effect for managerial 
employees as of January 1, 1985 as modified by the letter agreement dated March 8, 

2002, annexed hereto as Appendix "P"; or the Croup Dental Benefits identical to those 
previously provided by the Prudential lnsurance Company of America, Inc., group contract 
No. CH-14910, now being provided by Metropolitan Life lnsurance Company (MetLife) 
Group Number 302043 in effect for Police Sergeants as of October 1, 2003. If the Port 
Authority in its sole discretion chooses to change the provider of such insurance, the 
coverage which is to be provided shall be no less than that described above. The Port 
Authority will pay for each active enrolled Police Sergeant the full premium costs of such 
insurance. 

1.b. The Port Authority shall provide Croup Dental lnsurance to active Police 
Sergeants, whose employment as a Police Officer (job Specification 2600) commenced on 
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or after May 1, 2004, identical to the Croup Dental lnsurance provided by Prudential 
lnsurance Company of America, Inc. group contract No. CH-14910 in effect for 
managerial employees as of January 1, 1985, as modified by the letter agreement of  

March 8, 2002, annexed hereto as Appendix "P", or the Croup Dental Benefits identical t o  
those previously provided by the Prudential lnsurance Company of America, Inc. group 

contract No. CH-14910, now being provided by Metropolitan Life lnsurance Company 
(Met Life) Croup Number 302043 in effect for Police Sergeants as of October 1, 2003, 
except that the annual maximum benefit per covered person for Restorative Services shall 

be limited to $2,000.00. If the Port Authority in i ts  sole discretion chooses to change the 

provider o f  such insurance, the coverage which is to be provided shall be no less than 
that described above. The Port Authority will pay for each active enrolled Police Sergeant 
the full premium costs of such insurance. 

1.c. As an alternative to the Port Authority Croup Dental Insurance, Police 
Sergeants currently enrolled in the Dent-Care Plan will be permitted to continue in that 
Dent-Care Plan on the same terms and on the same basis as managerial employees with 
benefits no less than that provided to managerial employees. The Port Authority will pay 
for each active enrolled Police Sergeant the full premium costs of such insurance. The 
Port Authority will permit Police Sergeants enrolled in the Dent-Care Plan to change to  
coverage under the Croup Dental lnsurance identified in Paragraphs 1.a or 1 .b. of this 
Section on written request from the Police Sergeant at any time. Police Sergeants 
changing from the Dent-Care Plan to Croup Dental coverage under Paragraphs 1.a. or 

1 .b. of this Section shall not be permitted to return to the Dent-Care Plan. 

1.d. In the event the Port Authority improves the Croup Dental lnsurance 
benefits provided under Paragraphs 1 .a., 1 .b. or 1 .c. herein for managerial employees 
during the term of this Memorandum of Agreement, said improvements will be provided 
to  the Association on not less than the most favorable terms provided to Managerial 
(Service "B") employees. 

2. As used in Paragraphs 1 .a., 1.b. and 1.c. of this Section, the term 

"premium costs" shall mean premium costs established by the provider, including any 
increase in such costs, in effect during the term of this Memorandum of Agreement. 

3. During the term of this Memorandum of Agreement, Police Sergeants shall 
be permitted to carry the Croup Dental lnsurance or the Dent-Care Plan set forth in 
Paragraphs 1 .a., 1 .b. and 1 .c. hereof, as the case may be, into retirement, with the 

retirees paying the cost of the Dent-Care Plan. 

4. In the event a Police Sergeant has opted to carry the Croup Dental 
Insurance into retirement, the Port Authority will pay the costs thereof and the benefits 
available to any such retired Police Sergeant shall be those applicable to him at the time 
of his retirement. If the Port Authority, in its sole discretion, chooses to change the 

provider of such insurance, the coverage which is to be provided shall be no less than 

that provided under the above plan(s) in effect as of the date of execution of this 
Memorandum of Agreement. If the Port Authority does choose to change providers for the 



above insurance plan(s), then the Port Authority will continue to pay the entire cost of  
such plan or plans throughout the Police Sergeant's retirement and the benefits available 
to any such retired Police Sergeant shall be those applicable to him at the time of his 
retirement. 

5. A copy of the Port Authority Croup Dental Insurance policy and riders, if 
any, and the Dent-Care Plan contract covering Port Authority Police Sergeants, including 
the number thereof, and the premium costs per month to the Port Authority of such 
insurance or Dent-Care Plan, shall be made available to the designated Association 

representative when such policy, riders, or contract, and premium costs have been finally 
formulated. Printed matter describing benefits shall continue to be provided during the 
annual open enrollment periods and shall describe any plan changes. 

XI. FUNERAL EXPENSES AND FAMILY BENEFITS 

1. In the event a Police Sergeant dies because of an injury received in the line 
of duty during the actual performance of police service relating to the alleged or actual 
commission of an unlawful act, or directly resulting from a characteristic hazard of his 
police duties, as determined by the New York State and local Police and Fire Retirement 
System, a payment of $10,000.00 shall be made as a result of such death. The Port 
Authority shall make such payment to the beneficiary designated by the deceased Police 
Sergeant to receive his New York State and local Police and Fire Retirement System 
ordinary death benefit, or if no beneficiary has been so designated, to the beneficiary 
designated by such Police Sergeant to receive his Port Authority Croup Life lnsurance 
benefit, or, if no beneficiary has been so designated, to the estate of the deceased. 

2. The surviving spouse and eligible dependents, including children, of any 
Police Sergeant killed in the line of duty shall be covered under the Port Authority's Group 
Health lnsurance Plans, Croup Dental lnsurance Plans, Prescription Plans and Vision Plans 
applicable to such Police Sergeant at the time of his death at the Port Authority's expense 
until the surviving spouse's death or remarriage. 

3. In the event of the repeal of the federal Public Safety Officers' Death 
Benefits Act (42 U.S.C. 33796) or in the event funds are not available in the event of non- 
appropriation or otherwise to pay the death benefit provided for therein, the Port 
Authority will provide an additional payment of $50,000.00 under the terms of paragraph 
1, above, of this Section. The payment referred to in the immediately preceding sentence 
shall be the amount granted as a death benefit in 42 U.S.C. 33796, as adjusted over time 
pursuant to 42 U.S.C. 53796, immediately prior to its repeal or the non-appropriation of 

funds. 

XII. WORK CHARTS: TOURS OF DUTY: REGULAR DAYS OFF 

1. Each Police Sergeant shall be assigned to a work chart, which shall provide 
for a minimum of 120 (1 21 for Police Sergeants assigned to the administrative chart) and 
a maximum of 123 regular days off (RDO's) per calendar year. 
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2. The work charts referred to in Paragraph 1 of this Section have been 
negotiated with the Association and are annexed hereto as Document "N"*. Deviations 
from work charts shall not be permitted without the prior approval of the Association 

President.** 

* Vacation relief work charts are for Detective Sergeants 
only and have not been negotiated with the Association 
and are not annexed hereto but their development and 
the Association President's approval of such charts shall 
be in accordance with the provisions of Appendix "K" 
annexed hereto. 

** But see Appendix "K" for vacation relief work charts for 
Detective Sergeants only. 

3. The work charts referred to in Paragraphs 1 and 2 of this Section shall be 
posted at each Facility Police Command on or before December 1 of each year. *** The 
posted work charts for each Facility Police Command will be provided to the Association 
by certified mail, return receipt requested on or before December 15 of that year. 

*** But see Appendix " K  for vacation relief work charts for 
Detective Sergeants only. 

4. At the end of any calendar year in which a Police Sergeant has received 
fewer than 120+ regular days off, the number of regular days off received by such Police 
Sergeant shall be subtracted from 120+ and with respect to any resulting day or days he 
shall receive an additional 12 hours compensatory time or cash payment, at overtime 
rates, to the extent he has not already received compensatory time or overtime payment 
with respect to such day or days. (+ I21 for Police Sergeants assigned to the 
administrative chart.) 

5. The standards established in this Section XI1 for work charts shall not 
preclude any Police Sergeant from being required to work, for such reasons as overtime 
requirements on any day scheduled in his chart as a regular day off. 

6. Personnel may be added to, reduced from or reassigned to any work 
charts, in accordance with operational .requirements, thereby permitting a possible 
reduction in or additions to the manning levels of squads and positions set forth in said 
negotiated work charts. 

7. If the work charts selected by the Port Authority for use at a Facility Police 
Command during the next succeeding year are different from those selected for use at 
that Facility Police Command for the then current year, the selection process and 
assignment of Police Sergeants in the work charts shall be as set forth herein: 

a. Each Facility Police Command shall make appropriate squad or position 
assignments in the work charts in accordance with the facility Police 
Sergeant's request subject to the following: (i) The police Sergeant with the 
greatest Police Sergeant seniority shall be assigned the selection of  his 
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choice for squad or position assignments; (ii) For detail assignments the 
Police Sergeant with the greatest Police Sergeant seniority shall be 
assigned the selection of his choice, except upon a showing of  
demonstrable cause, and so on until the l i s t  is exhausted; (iii) Thereafter, 
any vacancies in either a squad, position or detail assignment shall then be 
filled by the assignment of the junior Police Sergeant. 

b. If the work charts selected by the Port Authority for use at a Facility Police 
Command during the next succeeding year are the same as the work 
charts selected for use at that Facility Police Command for the then current 

year, the selection process described in Paragraph 7a hereof shall not be 
implemented at that Facility police Command and there will be no 
"bumping" by Police Sergeants assigned to that Facility Police Command for 
squad, position or detail assignments within those work charts. 

c. If a Police Sergeant assigned to a Facility Police Command is involuntarily 
removed from his squad, position or detail assignment as a result of the 
decision of the Port Authority to reduce Police Sergeant staffing from any 
work chart in use at that Facility police Command, then that police 
Sergeant, and all Police Sergeants assigned to  that Facility police 
Command, if any, who are bumped from their squad, position or detail 
assignment as a result of that Police Sergeant's selection of a new squad, 
position or detail assignment, shall have the right to select a squad, 
position or detail assignment in the same manner as provided in 
Paragraph 7a hereof. 

d. Seniority shall be defined in accordance with PDI 2-1, dated September 
1981, as revised with the agreement of the Association as PDI 2 4 ,  dated 
April 1988, and further revised with the agreement of the Association as 
P.0.1. 24C, dated May, 1998, annexed hereto as Document "B". 

8. Upon their election or appointment to a vacant office, the Association First 
Vice president, Second Vice president, Treasurer, Secretary, Sergeant-at-Arms and three 
Trustees will be assigned to an administrative work chart on a tour of the individual 
Association Officer's choice. The administrative work charts for these Association Officers 
will be considered Association work charts and will be separate from the Facility Police 
Command administrative work charts. Work chart selection by the Association First Vice 
President, Second Vice President, Treasurer, Secretary, Sergeant-at-Arms and three 
Trustees of the Association upon completion of their respective terms of office shall be in 
accordance with Limited Distribution Directive 3-05 

XIII. OVERTIME: COMPENSATORY TIME 

1. Overtime shall be earned and paid to a Police Sergeant, unless applied to  
compensatory time purposes as set forth below, at the rate of one and one-half (1-1 12) 
times the amount computed by dividing by eighty (80) the total of the base bi-weekly 
salary and the base bi-weekly longevity, payable to such Police Sergeant as set forth in 
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the schedules annexed hereto as Appendices "A (I)", "A (2)", "A (3)", "A (4)", "A (S)", "A(6)" 
or "A(7)", respectively. 

2. Overtime worked shall be applied first to the reduction of any negative 
compensatory time balance on an hour-for-hour basis, and then to replenish any 

compensatory time bank up to the hourly maximum designated in accordance with 
Paragraph 6 hereof. 

3. Overtime not applied to compensatory time purposes shall be paid in cash 
at overtime rates to a Police Sergeant whose eight-hour tour of duty is extended 

(exclusive o f  preparation time) either prior to or after any eight-hour tour of duty for all 
additional time worked by reason of such extension and shall be computed in quarter- 
hour segments for each full fifteen minutes worked during the term of this Memorandum 
of Agreement. Compensation or compensatory time credit at overtime rates shall not be 
provided if, after an early call-in prior to  his scheduled eight-hour tour of duty, a police 
Sergeant is afforded and accepts the option to terminate his tour of duty after eight hours 
worked (exclusive of preparation time). However, the Police Sergeant shall have the option 
to continue to work to complete the entire extended tour of duty and receive overtime 
payment in accordance with this Section. 

4. Overtime not applied to compensatory time purposes shall be paid in cash 
at overtime rates when a Police Sergeant is required to work on a scheduled day off which 
is not rescheduled at the request of the Police Sergeant or by reason of promotion, 
reassignment or mandatory attendance at training programs. If such a police Sergeant 
works a full tour of duty on such regularly scheduled day off, he shall receive payment for 
such time at overtime rates for eight hours work (exclusive of preparation time). If such a 
Police Sergeant works more or less than a full tour of duty on such regularly scheduled 
day off, he shall receive payment at overtime rates for all time worked from the actual 
commencement of his tour of duty (exclusive of any preparation time), computed in 
quarter-hour segments for each full fifteen minutes worked during the term of this 
Memorandum of Agreement. In addition to the above payments, the Police Sergeant shall 
receive an additional hour's pay at his appropriate hourly base pay for up to eight hours 
actually worked on a regularly scheduled day off which is either an official police holiday 
pursuant to Section XVI of this Memorandum of Agreement, or Christmas Eve or New 
Year's Eve. 

5. A police Sergeant required to work on a scheduled day off which is  not 
rescheduled at the request of the Police Sergeant or by reason of promotion, 
reassignment or mandatory attendance at training programs, or who is called into work 
between regularly scheduled tours, will be guaranteed four hours work at overtime rates. 
This guarantee shall not apply to the extension of a scheduled tour of duty either prior to  
its scheduled commencement or after its scheduled termination. Any such extension shall 
be considered overtime and be paid at overtime rates as set forth in Paragraph 1 hereof. 

6. Each Police Sergeant shall be afforded the option, subject to the 



fifty (450) hours in a compensatory time bank in lieu of receiving overtime pay. Each 
Police Sergeant exercising this option may, but only in the even numbered pay periods o f  
each year, designate or redesignate a maximum number of hours (not to exceed 450 such 
hours) to be included in his compensatory time bank. Compensatory time not applied t o  
reduce negative compensatory time balances shall accrue at the rate of one and one-half 
(1 -1 12) hours for each one-hour of overtime worked. No compensatory time shall accrue 
after the designated maximum hourly limitation is reached, and any subsequent overtime 
shall be paid in cash. If by reason of a redesignation of maximum hours to be banked, the 
number of  hours in a Police Sergeant's compensatory time bank exceeds the new hourly 

maximum; the Police Sergeant shall receive payment in cash at straight time rates for all 
hours in excess of the new maximum. Accumulated compensatory time may be taken off 
in accordance with policies established in Appendix "B" annexed hereto. If for any reason 
pursuant t o  Law compensatory time cannot be continued, or upon retirement or other 
separation, all hours accrued in a Police Sergeant's compensatory bank shall be paid at 

straight time rates. 

7. Except for preparation time allowance if the Police Sergeant is otherwise 
entitled thereto pursuant to Section VI of this Memorandum of Agreement, no payment at 
overtime rates shall be made by reason of the mutual exchange of regular days off 
between Police Sergeants unless overtime is worked in connection therewith. All such 
mutual exchanges shall be subject to the advance approval of the Facility Police 
Commanding Officer or his designee and shall not be unreasonably denied. 

8. Once a mutual exchange is approved, it shall be treated as a change in 
schedule and considered as part of his regular work schedule. 

9. Police Sergeants who work an additional hour on a tour of duty due to the 
annual change from daylight savings time to standard time will be compensated for such 
additional hour at overtime rates. Police Sergeants who work an hour less on a tour of 
duty due to the annual change from standard time to daylight savings time will have the 
option to leave at the conclusion of the abbreviated tour and be charged one hour 
compensatory time, or, remain and work a full eight hours and, in either event, will 
receive preparation time allowance notwithstanding, provided the Police Sergeant is 
otherwise entitled thereto pursuant to Section VI of this Memorandum of Agreement. 

10. A Police Sergeant assigned to report to a non-Port Authority location or a 
Facility Police Command other than his assigned Facility Police Command for Port 
Authority medical examinations and/or training (except for the two Police Academy 
Airport Crash/Fire/Rescue (CFR) Instructors permanently designated to perform CFR 
training at JFK Airport) will be compensated at his daily base rate or overtime rate plus 
mileage reimbursement for travel expense between such non-Port Authority I'ocation or a 
Facility Police Command and his assigned Facility Police Command in accordance with the 

allowances set forth in Section XLVlll of this Memorandum of Agreement. 



11. Effective August 23, 2004, the maximum hours provisions of the Fair 
Labor Standards Act (FLSA) became applicable to Sergeants as set forth in the 
correspondence dated March 15, 2005 from Rosetta Jannotto, annexed hereto. The 
parties agree to meet and negotiate over all mandatory subjects of bargaining arising out 
of the applicability of the FLSA to the members of the Sergeants Benevolent Association. 

12. Overtime payments shall be made only in circumstances where overtime 
work is incurred in accordance with existing Public Safety Department (formerly known as 
Police Division) policy or procedures or where such work is required by authorized Public 
Safety Department personnel. 

13. Any Police Sergeant may be ordered to work overtime under any of the 
following circumstances: a) failure of essential equipment or systems where there is 
urgency t o  restore essential services or systems; or b) conditions resulting from 
accidents, floods, fires, natural disasters, or other similar emergencies; or c) public 
functions, VIP arrivals and departures, strikes, picketing or other unusual events; or d) 
occasions when crowds may gather; or e) threatened or actual adverse weather 
conditions; or f )  any other situation which in the judgment of  the authorized person 
ordering overtime may affect public safety or may endanger persons or property, subject 
to subsequent review by the Superintendent of Police; or g) participation in annual 
medical examinations or mandatory training programs; or h) notwithstanding any of the 
circumstances enumerated in (a) through (g) above, the Superintendent of Police shall 
have the right to order Pol'ice Sergeants to work overtime in establishing minimum 
staffing and/or manning levels of the Department; or i) notwithstanding any of the 
circumstances enumerated in (a) through (h) above, the Superintendent of Police shall 
have the right to order Police Sergeants to work overtime because of their special training 
or other skills; or j) on a holdover or early call in basis for that Police Sergeant's 
appearance in court; or k) overtime ordered pursuant to Appendix "I". 

14. Prior to the date of execution of this Memorandum of Agreement, 
voluntary overtime will be in accordance with the procedure set forth in Appendix "I" 

annexed to the July 2 1, 1991 -January 20, 2003 Memorandum of Agreement between the 
Port Authority and the Association. Effective on the date of execution of this 
Memorandum of Agreement, voluntary overtime will be in accordance with the procedure 
set forth in Appendix "I", annexed hereto. 

XIV. MEAL AND RELIEF PERIODS 

The total paid time for meal and relief periods shall not exceed seventy-five 
(75) minutes in any tour of duty and such periods shall not be unreasonably denied. In 
accordance with the provisions for meal and relief periods stated herein,. the Facility 
Police Commanding Officer or his designee shall, subject to operating requirements and 
the availability of adequate facilities for obtaining meals, exercise reasonable discretion to 
determine when meal and relief periods will be scheduled and where they will be taken. 
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XV. CHANCE IN TOURS OF DUTY AND CHANCE IN FACILITY 
ASSIGNMENTS 

1.  During the term of this Memorandum of Agreement: 

a. Regularly scheduled tours of duty as set forth on the work charts 

described in Section XI1 of this Memorand.um o f  Agreement shall provide for no less than 

13  hours of time off between regularly scheduled consecutive tours of duty (exclusive o f  

preparation time). 

b. The starting and ending hours for all regularly scheduled tours of duty 

described in  Paragraph 1 a of this Section shall be as follows: 

(1) Patrol and Detective Sergeants 

(i) Day tours Starting Time - 

6AM and 7AM 

(ii) Day Tours Ending Time - 

2PM and 3PM 

(iii) Afternoon Tours Starting Time - 

2PM, 3PM and 4PM* 

*4 PM only applicable to JFK & PABT 

(iv) Afternoon Tours Ending Time - 

lOPM, 11 PM, and 12 Midnight* 

'12 Midnight only applicable to JFK & PABT 

(v) Night Tours Starting Time - 

10PM and 11PM 

(vi) Night Tours Ending Time - 

6AM and 7AM 

(2) Administrative Sergeants** 

(i) Day Tours Starting Time - 
GAM, 7AM, and 8AM 

(ii) Day Tours Ending Time - 

2PM, 3PM and 4PM 
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(iii) Afternoon Tours Starting Time - 

2PM, 3PM and 4PM 

(iv) Afternoon Tours ending Time - 

1 OPM, 11 PM and 12 Midnight. 

c. Roll calls for each calendar year beginning January 1 will be posted 

by each Facility Police Commanding Officer on or before the previous December 1, and 
will fix the starting time of each tour of duty for all Police Sergeants assignments. The 

Port Authority may alter the starting time for any tour of duty of any Police Sergeant t o  

any starting time provided for that tour in Paragraph 1 .b. of this Section. Notice of an 
alteration shall be given to the Police Sergeant by the end of his immediately preceding 

tour of duty, except that when a Police Sergeant has one or more days off (e.g., RDO, 

vacation, compensatory time, sick leave, absence due to injury incurred in the line of 
duty, personal leave) the Police Sergeant shall telephone toll free his permanently 

assigned Facility Police Command on the calendar day immediately preceding the day 
he is  to return to work to be advised as to whether the starting time of his next day's 
regularly scheduled tour of duty will be altered. 

d. Police Sergeant's regularly scheduled tour of duty shall not be 

altered except under the following conditions: 

(i) A Police Sergeant who has failed to qualify with his service 
weapon shall not be entitled to the payment set forth herein paragraph vi, herein when 

subsequently assigned to qualify with his service weapon on a tour of duty other than 

his regularly scheduled tour of duty. 

(ii) Ten calendar days notification of a proposed change in the 
Police Sergeant's regularly scheduled tour of duty is given the Police Sergeant for the 
purpose of his promotion, his permanent transfer or reassignment, and five calendar 

**Administrative Sergeants are designated as the Administrative Sergeants at the PABT, 
JFK, LT, CPD and the (2) ACU Sergeants only. 



days notification of a proposed change in the Police Sergeant's regularly scheduled tour 
of duty is given the Police sergeant for purpose of his appearance in a criminal or civil 
court or other similar judicial or administrative proceedings, or his participation in a Port 
Authority training program. 

(iii) When the change of the Police Sergeant's regularly scheduled 
tour of duty is due to failure of essential equipment or systems where there is an 
urgency to  restore essential services, conditions resulting from serious accidents 
affecting facility operations, floods, fires, disasters or other similar emergencies, VIP 
arrivals or departures, strikes, picketing, riots, demonstrations, civil disorders, special 
events that are not a result of normal roll call deficiencies, or other occasions when 
crowds may gather that are not as a result of normal operations or occurrences and 
threatened or actual weather conditions which could adversely affect facility operations. 

(iv) When a Police Sergeant is absent on sick leave or absent due to  
injury incurred in the line of duty, then his regularly scheduled tours of duty shall be as 
follows: his regularly scheduled tour of duty on the first day of such absence shall 
remain the same; each of his subsequent regularly scheduled tours of duty during the 
period of such absence which are not day tours shall be deemed changed to day tours 
(which for purposes of this provision start at 8 a.m. and end at 4 p.m.); he shall return 
to duty on h'is regularly scheduled tour of duty on the day he is fit to return to duty. On 
the day the Police Sergeant is cleared for duty by the Office of Medical Services his day 
tour shall be deemed to start at 8 a.m. and end at 4 p.m., except, however, the ending 
time for that day tour shall be modified where necessary to provide for eight hours of 
time off prior to his next regularly scheduled tour of duty. There shall be the payment of 
preparation time allowance for the day the Police Sergeant is cleared for duty for each 
occasion of absence hereunder notwithstanding the shortening of the Police Sergeant's 
tour for the purpose of providing eight hours of time off prior to his next regularly 
scheduled tour of duty provided the Police Sergeant is otherwise entitled to receive 
preparation time allowance pursuant to Section VI of this Memorandum of Agreement. 
There shall be no change in the Police Sergeant's regularly scheduled days off. 

(v) A Police Sergeant who is assigned to jury duty which is of four 
or more consecutive days duration or a Police Sergeant who is assigned to a training 
program which is of four or more consecutive days duration shall be placed in a day 

tour, M-F (SS RDO) work schedule for the entirety of the assignment. If, as a result of 
that training program assignment or jury duty, any of the Police Sergeant's regularly 
scheduled days off within the period of that assignment are eliminated, an equal 
number of days off in place thereof will be scheduled, mutually acceptable to the Police 
Sergeant and his Commanding Officer, either for the same pay period(s) in which the 
training program assignment or jury duty takes place or, if that is not practicable, in the 
pay period immediately succeeding the conclusion of the training program assignment 

or jury duty. 



(vi) Except as permitted by Section XV Paragraph 1.d. (0, (ii), (iii), 
and (iv) or  by Section XVlll Paragraphs 8 and 9, or Section XXXVlll Paragraph 3 of  this 
Memorandum of Agreement, or as provided below, any alteration of a Police Sergeant's 
regularly scheduled tour of duty shall result in payment to the Police Sergeant of 4 hours i 

of pay at his straight time rate in addition to his regular pay for the full tour. 

e. A Police Sergeant who reports for an eight-hour tour of duty altered 
outside the normal starting and ending times for his regularly scheduled eight-hour 
tour shall not, after he reports for duty, have his tour re-altered to avoid payment of  all 
or any part of a premium payment to which he is otherwise entitled. 

f. Any Police Sergeant whose regularly scheduled tour of duty is 
changed for the purpose of his appearance in court, during the time he is not required t o  
be in court, may be assigned to perform Police Sergeant duties which he would otherwise 
be permitted to perform consistent with other Sections of this Memorandum of  
Agreement. Such assignment, however, can be performed in uniform. Beginning June 30, 

1998 and thereafter the immediately preceding sentence shall not be in effect. 

2. The Port Authority will provide sleeping accommodations (at a 
predesignated motel or hotel selected by the Facility Police Commanding Officer) for 
Police Sergeants whose off-duty time between the end of a work period and the start of  
the next work period is eight hours or less, except when the Police Sergeant's off duty 
time between work periods is eight hours or less as a result of a mutual exchange. In 
addition, the starting time of the second work period shall not be changed within the 
scheduled starting times permitted by Paragraph Ib (i) through (vi) of this Section t o  
relieve the Port Authority of its obligation to  provide sleeping accommodations as 
provided in this Paragraph 2. A change in the scheduled starting time of the second 
work period shall occur whenever the second work period commences at any time other 
than as it appeared on the roll call at the start of the Police Sergeant's last tour of duty, 
or, if the starting time of the second work period is not established prior to the last tour 
of duty, it differs from the starting time of the initial work period. 

3. In the event a Police Sergeant works from twelve (1 2) hours to sixteen (1 6) 

hours of consecutive overtime, compensatory time and excused time shall be as set forth 
in Appendix "C". 

4. The Port Authority shall not assign any Police Sergeant to work on a 
regularly scheduled tour of duty at a Facility Police Command other than his permanently 
assigned Facility Police Command or a Facility Police Command within his consolidated 
Police Zone except for those conditions set forth below. 

a. Police Sergeant's permanently assigned Facility Police Command may 
be changed for the purposes of his promotion, his permanent transfer or permanent 
reassignment, or his participation in a Port Authority training program. Such change shall 
be effective ten calendar days after notification thereof, or five calendar days after 

notification of participation in a PO; Authority training program, is given to the Police 
Sergeant. In the event the training program notification is canceled, the Police Sergeant 



shall remain at his permanently assigned Facility Police Command unless otherwise 
assigned in accordance with this Memorandum of Agreement. 

b. A Police Sergeant may be assigned without advance notice, to work on 

his regularly scheduled tour of duty at a Facility Police Command other than his 
permanently assigned Facility Police Command when the assignment is required for his 
appearance in  a criminal or civil court or other similar judicial or administrative 
proceedings, or due to failure of essential equipment or systems where there is an 
urgency t o  restore essential services, conditions resulting from serious accidents affecting 
facility operations, floods, fires, disasters or other similar emergencies, VIP arrivals or 

departures, strikes, picketing, riots, demonstrations, civil disorders, or other occasions 
when crowds may gather that are not as a result of normal operations or occurrences and 
threatened or actual weather conditions which could adversely affect facility operations. 

c. The practice of Police Sergeants reporting for interviews, medicals, 
testing and administrative meetings shall remain in effect. Mileage or carfare payments, 
where applicable, shall be made consistent with Section XLVlll of this Memorandum of 

Agreement. 

d. A Police Sergeant who is assigned to a position identified as a "Detail" 
in Document M of this Memorandum of Agreement may be assigned to any location 
outside his permanently assigned Facility Police Command to perform the work of his 
Detail. 

e. A Police Sergeant may be assigned to a Facility Police Command other 
than his permanently assigned Facility Police Command pursuant to Section XVlll 
Paragraphs 8 and 9, Section XXVlll Paragraph 8, Appendix "K", Appendix "M" or Appendix 
"N" of this Memorandum of Agreement. 

f. Police Sergeants assigned to PATH may be assigned to cover the Central 
Police Desk and Police Sergeants assigned to JFKlA may be assigned to cover the Fire 
School in accordance with the letters of agreement, annexed hereto, dated March 23, 
2005 and March 11, 2005, respectively. 

g. Iri addition to the above, a Police Sergeant may be assigned to a Facility 
Police Command within a contractually designated consolidated Police Zone as follows: 

(i) assign senior qualified Police Sergeant(s) who volunteer(s) or 

(ii) assign junior qualified Police Sergeant. 

(iii) such Police Sergeant shall first report to his permanently assigned Facility 

Police Command to sign on duty. 

(iv) Police Sergeants required to work a regularly scheduled tour at a location 
other than his permanently assigned Facility Police Command shall be provided with a 
Port Authority Police vehicle when responding to that location irrespective of whether that 
location is situated within or outside his contractually designated consolidated Police 

Zone. 



(v) No Police Sergeant shall be ordered and/or instructed and/or requested t o  
use his personal vehicle for transportation from his permanently assigned Facility Police 
Command t o  any other location. 

(vi) Any Police Sergeant required to report to a location other than his 
permanently assigned Facility Police Command shall return to his permanently assigned 
Facility Police Command at the end of his regularly scheduled tour to sign off duty. 

(vii) In implementation of this procedure the Port Authority may not create an 
excess Police Sergeant by failing to fill a normal roll call position in order to use the Police 
Sergeant who would have filled that position to cover a deficiency at another Facility 

Police Command. 

5. Except as permitted by Paragraph 4 of this Section, any assignment of a Police 
Sergeant employed in the position described in Job Specification 2605 to work during his 
regularly scheduled tour of duty at other than a Facility Police Command within the 
Consolidated Police Zone of his permanently assigned Facility Police Command to perform 
the work of a Facility Police Command which is not within the Consolidated Police Zone of 
his permanently assigned Facility Police Command shall result in payment to the Police 
Sergeant of four (4) hours of pay at his straight time rate in addition to his regular pay for 

each full tour. 

No payment shall be made pursuant to this Paragraph 5 to a Police Sergeant: 

(i) for the performance of work on any tour of duty for which he is 
compensated at overtime rates, unless the Police Sergeant during the overtime 
assignment i s  rkassigned to a Facility Police Command outside the Consolidated Police 
Zone of the Facility Police command to which he was initially assigned to work overtime 
on that tour of duty and the reassignment is to perform the work of that out-of-zone 
Facility Police Command and is not made for a condition set forth in Paragraph 4 of this 
Section; 

(ii) for the performance of work associated with his permanently assigned 
Facility Police Command or with a Facility Police Command within the consolidated Police 
Zone of his permanently assigned Facility Police Command, regardless of where such 

work is performed; or 

(iii) for the performance of any work at his permanently assigned Facility Police 
Command. 

XVI . HOLIDAYS 

1. Police Sergeants will have twelve designated official police holidays and 
the twelve ,official police holidays are: New Year's Day, Martin Luther King's Birthday 
(January IS), Lincoln's Birthday, Washington's Birthday, Easter, Memorial Day, 
Independence Day, Labor Day, Columbus Day, Veteran's Day, Thanksgiving Day and 

Christmas. 



2. If as part of his regular work schedule, a Police Sergeant works on an 
official police holiday (the actual date and not the date of observance, if different from the 
actual date), he shall receive in addition to  his appropriate pay, an additional hour's pay 
at his appropriate hourly base rate for each hour actually worked for up to eight hours 

actually worked, exclusive of preparation time. , 

3.  If as part of his regular work schedule, a Police Sergeant works on 
Christmas Eve or New Year's Eve he shall receive in addition to his appropriate pay, an 
additional hour's pay at his appropriate hourly base rate for each hour actually worked for 
up to eight hours actually worked, exclusive of preparation time. Nothing herein shall be 

deemed or construed to establish either Christmas Eve or New Year's Eve as an official 
police holiday for any purpose other than the payment of the premium payment set forth 
in this Section and the premium payment set forth in Section XlIl(4) of this Memorandum 
of Agreement. 

4. A Police Sergeant in good standing who is  separated for such reasons as 
reduction in force, death or retirement will be granted his full allowance of fourteen days 
attributable to twelve official police holidays and two days of personal leave regardless of 
his termination date for the calendar year in which his services terminate. See letter 
agreement between the parties dated October 16, 1992, annexed hereto. 

XVI I. VACATION 

Annual vacation allowances for Police Sergeants shall be set forth in the 
Vacation Allowance Table contained in Appendix "D" annexed hereto, and 
vacation shall be administered in accordance with the policy and procedures 
set forth in said Appendix "Dm. 

If a Police Sergeant is required to work for other than disciplinary reasons on 

a vacation day and i f  such vacation day is  not rescheduled at the Police 
Sergeant's request, such Police Sergeant shall be paid at overtime rates. 

There shall continue to be 28 day annual vacation charts as set forth in 
Appendix "D", maintaining the existing group assignments (letter and 
number) and yearly rotation assignments for each individual Police Sergeant. 

Said vacation charts will guarantee each Police Sergeant with two calendar 
weeks vacation to be scheduled during a twelve-week summer period 
ending the Saturday after Labor Day, or during a two week period in the 
latter part of December encompassing both Christmas and New Year's Day. 

A Police Sergeant who is permanently transferred to a facility will pick a 
vacation chart group and number from the vacant vacation charts at the 
facility for the calendar year following the year in which he is transferred. In 
the event more than one Police sergeant' is permanently transferred t o  a 
facility on the same date, the Police Sergeants.will be offered the vacant 

vacation charts at the facility for the calendar year following the year in 
which they were transferred in the order of their Port Authority Police 



Sergeant seniority. The vacant charts at each facility for the following year 
shall be posted December 1 of each year. Said vacant vacation charts shall 
represent a balanced distribution of vacation charts at the facility. 

6. Vacation Exchange/Vacation Carryover Program 

a. Vacation Exchange 

Effective upon the execution of the Memorandum of Agreement, Police 
Sergeants will be permitted to participate in the Port Authority's Vacation 

Exchange Program ("Exchange Program") upon the following terms and 

conditions. Police Sergeants meeting the Exchange Program's eligibility 
criteria have the option to receive payment for a portion of their annual 
vacation day allotment spread in equal amounts in each pay period 
("Vacation Exchange"). The eligibility criteria are: 

1 .  Police Sergeants who have no absences due to injury incurred in the 
line of duty ("IOD") or sick leave during the period December 1 s t  

through November 30th of the year prior to election may exchange 
all but 10 days of the following year's vacation allowance for bi- 
weekly cash payments. 

2 .  Police Sergeants who have three (3) or less days of IOD or sick leave 

absences may exchange up to five (5) days for bi-weekly cash 
payments. 

3. Police Sergeants who utilize the Exchange Program must use at 

least ten (1 0) vacation days in any year in which the Police Sergeant 

participates in the Exchange Program. 

4. Eligible Police Sergeants who wish to exchange vacation days for 
bi-weekly payments mush make an election before the end of the 
year. Police Sergeants must submit a written request (on a form to  
be provided by the Port Authority) to the Commanding Officer of 
their facility police command who then will verify that all eligibility 

criteria have been met and will forward approved requests to the 
Superintendent of Police. 

b. Vacation Carryover 

1. Police Sergeants shall be permitted to carryover any portion of their annual 
vacation day allotment up to a total of one year of the Police Sergeant's 
vacation allotment without limitation. The maximum accumulated 
vacation carryover permitted pursuant to this paragraph shall be the 
maximum annual vacation allotment applicable to the affected Police 
Sergeant. Upon retirement, a Police Sergeant shall be paid for such 

unused carryover vacation in addition to his unused annual vacation 

allowance for the year of retirement. 



In addition to  the right to carryover permitted by paragraph 1, 
Police Sergeants will be permitted to  participate in the Port 

Authority's Vacation Carryover Program ("Carryover Program") upon 
the following terms and conditions. Police Sergeants meeting the 
Carryover Program's eligibility criteria have the option to carryover 

a portion of their annual vacation day allotment without regard t o  
the maximum accumulated vacation carryover limit specified in 
paragraph 1 ("Vacation Carryover"). The eligibility criteria are: 

a. Police Sergeants who have no absences do to  injury incurred in 

the line of duty ("IOD") or sick leave during the period 

December l S t  through November 30th of the year prior t o  
election may carryover up to ten (10) days of the following 
year's vacation allowance in addition to any carryover 
permitted by Paragraph 1. 

b. Police Sergeants who have three (3) or less days of 10D or sick 

leave absences may carryover up to  five (5) days o f  the 
following year's vacation allowance in addition to any carryover 
permitted by Paragraph 1. 

c. Police Sergeants who utilize the Vacation Carryover Program 
must use at least ten (10) vacation days in any year in  which 

the Police Sergeant participates in either program. 

d. Police Sergeants who wish to carryover vacation pursuant t o  
paragraph b(1) or the Carryover Program set forth in paragraph 
b(2) must notify the Commanding Officer of their facility police 
command who then will verify that all eligibility criteria have 
been met and will forward approved requests to the 
Superintendent of Police. 

3. The Police Sergeant's failure to meet eligibility requirements or 
election not to participate in the Carryover Program shall not affect 
any vacation carried over from previous years pursuant to  
paragraph 1 or from earlier participation in the Carryover Program 

set forth in Paragraph 2. 

SICK LEAVE 

1. Sick leave policies for Police Sergeants shall be administered as set forth in PA1 
20-3.03 revised as of August 16, 1968 and annexed hereto as Appendix "En, and PDI 3-8 

revised as of March, 1968 and further revised with the agreement of the Association as 
PDI 2-9 dated July, 1976 and further revised with the agreement of the Association 
March, 1988 and further revised with the agreement of the Association, dated June, 1998, 

annexed hereto as Appendix "F". The schedule of allowances for sick leave shall be as set 

forth in  said PA1 20-3.03. 



2. Notwithstanding Paragraph 1 hereof, any Police Sergeant on sick leave because 
of an injury incurred in the line of duty prior to June 21, 1988, will receive payment at his 
base annual salary rate plus longevity and, as per past practice, all applicable benefits, 
where necessary, for a period -or cumulative periods of absences not to exceed one year 
resulting from such injury. 

3. Notwithstanding Paragraph 1 hereof, and effective June 21, 1988: 

a. Any Police Sergeant absent because of an injury incurred in the line 
of duty on or after June 21, 1988, will receive payment at his base 

annual salary rate plus longevity and, as per past practice, all 
applicable benefits, where necessary, for a period or cumulative 
periods of absences not to exceed two years resulting from such 
injury. 

b. Any absence due to injury incurred in the line of duty shall not be 
considered as sick leave but shall be categorized as injury incurred 
in the line of duty. 

4. Effective upon the execution of this Memorandum of Agreement: 

(i) A Police Sergeant who is absent from duty due to an injury incurred in 
the line of duty shall be carried initially as injured in the line of duty. 

(ii) A determination will be made by the Superintendent of Police as to 
whether a Police Sergeant's absence from duty results from an injury incurred in the line 
of duty within sixty (60) working days. 

(iii) The Superintendent of Police shall issue such determination in writing 
within sixty (60) working days from the first day of absence allegedly resulting from an 
injury incurred in the line of duty on or after the date of execution of this Memorandum 
of Agreement. A copy of the Superintendent's determination will be provided to the 
Police Sergeant and the Association. Failure on the part of the Police Sergeant to keep an 
appointment with the Port Authority Office of Medical Services concerning an alleged 
injury incurred in the line of duty shall be a basis for denial of injury incurred in the line 
of duty status unless the Police Sergeant can provide to the Office of Medical Services 
documentation from a physician which establishes that the Police Sergeant was unable to 
appear for that appointment due to his medical condition. 

(iv) Steps One and Two of Appendix "C" annexed to this Memorandum of 
Agreement shall be waived for disputes concerning any such determination made by the 
Superintendent of Police. Such disputes shall be referred directly to Step Three: 
Arbitration of Appendix "C" and the sole issue before the arbitrator shall be whether the 
absence is to be classified as a sick absence or an absence due to an injury in the line of 
duty. In any such dispute the grievance must be filed within thirty working days of the 
receipt of the written determination by the Superintendent of Police. Such grievance shall 

be filed with the Director of the Labor Relations Department or his designee and the 



designated representative of the American Arbitration Association as provided under Step 
Three of Appendix "C" annexed hereto. 

(v) Nothing herein alters the requirements concerning the filing of Form 
PA 360 in existence prior to the date of execution of this Memorandum of Agreement, 
which requirements shall continue on that date and thereafter. 

5. A Police Sergeant who is injured in the line of duty and who i s  expected, in the 
opinion of  the Port Authority Office of Medical Services (previously the Medical 
Department), to be absent from duty for a continuous period in excess of one year 
resulting'from such injury, will continue to receive payment at his base annual salary rate 
plus longevity and, as per past practice, all applicable benefits, where necessary, for a 
period of absence up to eighteen months if such injury was incurred prior to June 21, 
1988, or for a period of absence up to thirty months i f  such injury was incurred on or 
after June 21, 1988, provided the Police Sergeant has applied to the New York State and 
local Police and Fire Retirement System for accidental disability retirement within six 
months of the date of such injury and has submitted to  the Port Authority a written waiver 
of his right to a medical termination hearing under PA1 20-1.09, dated September 30, 
1970, with respect to any disability resulting from such injury in the line of duty. At any 
time prior t o  the end of one year of absence related to such injury in the line of duty, the 
Police Sergeant shall have the right to withdraw his application for accidental disability 
retirement and his written waiver of his right to  a medical termination hearing, in which 
case the injury on duty benefit shall be governed by Paragraph 2 or Paragraph 3, 
whichever is applicable of this Section. 

6. An absence resulting from an injury incurred in the line of duty requiring time 
off for treatment, recuperation or rehabilitation shall not be construed as an occasion of  
sick absence pursuant to PDI 3-8 revised March, 1968 and further revised with the 
agreement of the Association as PDI 2-9 dated July, 1976 and further revised with the 
agreement of the Association March, 1988 and further revised with the agreement of the 
Association, dated June, 1998, annexed hereto as Appendix "F". 

7. The first occasion of absence due to  each injury incurred in the line of duty 
shall be excluded under the vacation forfeiture provisions set forth in Attachment "A", 
Section IV, Paragraph C and D of Appendix "D". In addition, all occasions of absence due 
to injuries incurred in the line of duty after June 30, 1998 which are exempt from 
consideration for purposes of repeated and excessive absence discipline under Appendix 
"L", annexed hereto, and the days of absence of such occasions, shall be exempt from 
consideration under the above-referenced vacation forfeiture provisions. Vacation days 
forfeited pursuant to  Attachment "A", Section IV, Paragraphs C and D of Appendix "D" 
shall be taken as follows: absences beginning and ending in a single calendar year shall 
only have vacation days forfeited from the calendar year in which the absence occurs; 
absences which begin in one calendar year and continue into a successor calendar year 
shall have vacation days forfeited based upon the entire period of absence first from the 



allowance for that year is insufficient to satisfy the forfeiture, then the remainder of the 
forfeiture shall be taken from the calendar year in which the absence ended. 

8. A Police Sergeant no longer receiving full pay due to sick leave or injury 
incurred in the line of duty will be trained for and assigned to one of three authorized 
Police Sergeant medically restricted duty positions (which may be in any of the 
Consolidated Police Zones set forth in Section LV (1) of this Memorandum of Agreement) 
in the chronological order in which he entered reduced pay status, if, at the time of such 

assignment: 

a. one or more of the three authorized medically restricted positions is not 
then filled in accordance with this Paragraph 8; 

b. the Port Authority office of Medical Services deems him physically capable 
of performing the functions of one of the three authorized medically 
restricted positions which is not then filled; 

c. in the opinion of the Office of Medical Services, he will not be physically 
capable of returning to full duty for at least forty-five calendar days from 
the date of entry into reduced pay status, provided he is expected to return 
to full duty, or, i f  not expected to return to full duty, files an application for 
disability, retirement with the New York State and Local Police and Fire 
Retirement System; and 

d. following any training period determined by the Port Authority t o  be 
necessary, he is capable of performing the functions of that authorized 
medically restricted position. 

9. Training for such assignment will be given, when practicable, before the Police 
Sergeant enters reduced pay status. Such assignment shall continue until the Police 
Sergeant returns to full duty or leaves Port Authority service. None of the payments 
provided for in Section XV of this Memorandum of Agreement will be earned by such 
Police Sergeant on restricted duty either as a result of his initial assignment or of  his 
return to full duty following such an assignment consistent with the provisions of 
Document "C", annexed hereto. 

10. A female Police Sergeant who returns to duty on a medically restricted basis 
following an occasion of sick absence resulting from pregnancy will not be charged with a 
subsequent occasion of sick absence for such an absence resulting from childbirth. 

1 1 .  Each Police Sergeant will receive upon separation in good standing at his base 
bi-weekly salary rate then in effect additional compensation as follows: for each calendar 
year commencing January, 1972 during which a Police Sergeant has no unexcused 
absence or absence for reasons of sickness or injury - two days compensation; for each 
calendar year during which a Police Sergeant has no unexcused absence and not more 
than five days of absence for reasons of sickness or injury - one day's compensation. 
Any such absence for part of a day shall be considered absence for an entire day. All 



are exempt from consideration for purposes of repeated and excessive absence discipline 
under Appendix "L", annexed hereto, and the days of absence of such occasions shall not 
be counted in  the calculation of such additional compensation, if any, attributable to the 

calendar year 1998 or any calendar year thereafter. 

12. The compensation provided for in Paragraph 1 1 hereof shall be payable with 

respect to each full calendar year of service as a Police Sergeant and any full calendar year 
during which a Police Sergeant is promoted to the rank of Police Lieutenant. 

13. Each Police Sergeant who requests a copy of medical documents in his Port 

Authority files shall receive a copy of such documents provided he submits a signed 

written request therefor to the Office of Medical Services. This right shall not apply t o  
documents subject to applicable Federal or State discovery rules in any Federal or State 
litigation. In such cases, applicable Federal or State discovery rules shall apply, as 

determined by the appropriate Federal or State court. 

14. In situations in which there is a disagreement between the Port Authority 

Office of Medical Services (OMS) and a Police Sergeant's treating physician concerning 
whether a) the Police Sergeant is medically fit to return to full duty, or b) is medically f i t  t o  
return to duty under a medical restriction, or c) is not medically fit to return either to full 
duty or under a medical restriction, the OMS shall provide to the Police Sergeant a list of  
at least three physicians from among whom the Sergeant shall promptly make an 
appointment for the purpose of obtaining a medical opinion on this issue. If the Police 
Sergeant requests an additional list of at least three physicians, then the OMS shall 
provide an additional list to the Police Sergeant, provided that the Police Sergeant makes 

such request in writing to the OMS within three working days of the Officer's receipt of 
the first list. The opinion of that physician as to whether a) the Police Sergeant is 
medically fit to return to full duty, or b) is medically fit to return to duty under a medical 
restriction, or c) is not medically fit to return either to full duty or under a medical 
restriction shall be final and binding on the Port Authority, the Police Sergeant and the 
Association and not subject to the grievance-arbitration procedures of the Memorandum 

of Agreement. 

XIX. RETl REM ENT 

1. Subject to  applicable law, retirement benefits for Police Sergeants shall be 

those provided by the New York State and Local Police and Fire Retirement System under 
the programs applicable to Port Authority Police Sergeants pursuant to the New York 

Retirement and Social Security Law. In addition, the Port Authority shall continue to elect 
to offer Police Sergeants the program under Section 375-i (with the last year final average 
salary option under Section 302 (9) (d)) of the New York Retirement and Social Security 
Law. In addition, the Port Authority shall elect, effective January 1, 1994 or the next 
legally permissible day if January 1, 1994 is not permissible under the New York 

Retirement and Social Security Law, to make cont.ributions to the New York State and 

Local Police and Fire Retirement 
pension pursuant to Section 384-e 

System for the purpose of providing an additional 
of the New York Retirement and Social Security Law. 
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2. Any longevity, shift differential, premium or other payments (including 
preparation allowances) made to Police Sergeants pursuant to this Memorandum o f  
Agreement, shall not constitute base salary for the purposes of this Memorandum of 
Agreement but shall be reported to the New York State and Local Police and Fire 
Retirement System as compensation for retirement allowance computation purposes t o  
the extent said System includes such payments for retirement allowance computation 
purposes. 

EMPLOYMENT SECURITY 

1. During the term of this Memorandum of Agreement, no Police Sergeant 
shall be deprived of his employment as a Port Authority Police Sergeant (a) by reason of 
the replacement of police with non-police employees (i) on the catwalks at the Holland 
and Lincoln Tunnels, (ii) on posts numbered 53 and 56 at the Holland Tunnel (as those 
posts were numbered on October 19, 1974), and (iii) at the emergency garages at the 
Holland and Lincoln Tunnels and the George Washington Bridge, or (b) by reason -of the 
abolition or modification of the requirements for additional police coverage at John F. 

Kennedy International Airport, LaCuardia Airport and Newark .Liberty lnternational Airport 
pursuant t o  Part 107 of the Federal Aviation Regulations and Chapter 12; Part 1542 TSA, 
Department of Homeland Security Regulations. 

2. In addition to the employment security provided in Paragraph 1 hereof, 
during the term of this Memorandum of Agreement, tenure of employment for Police 
Sergeants shall be in accordance with the provisions of the Port Authority Tenure of Office 
Resolution adopted on February 13, 1969. Should separation or demotion become 
necessary pursuant to said Resolution for other than disciplinary reasons, mental or 
physical disability, or mandatory retirement, a procedure shall be negotiated between the 
Port Authority and the Association as soon as practicable after the execution of this 
Memorandum of Agreement, and such negotiations shall commence within 30 days of  
such execution. Prior to the completion of such negotiations, the applicable procedure 
shall be as set forth in paragraph K of Part IV of Document "C" annexed hereto. 

PROMOTION TO THE RANK OF POLICE LIEUTENANT 

Procedural elements for promotion of Police Sergeants to the rank of Police 
Lieutenant, if applicable, shall be as set forth in Appendix "JJ" annexed hereto. Neither this 
Section nor Appendix '2'' shall be subject to  the grievance-arbitration procedures provided 

for in this Memorandum of Agreement. All occasions of absence due to injuries incurred 
in the line of duty after the date of execution of this Memorandum of Agreement which 
are exempt from consideration for purposes of repeated and excessive absence discipline 
under Appendix "L", annexed hereto, and the days of absence of such occasions shall not 
be used as a criterion for promotion under Appendix '3". 



XXII. GRIEVANCE ARBITRATION IDISCIPLI NARY PROCEDURE 

A grievance-arbitration/disciplinary procedure for processing grievances filed on 
or after the date of execution of this Memorandum of Agreement with respect to  the 
alleged violation of any provision (other than Paragraph one of Section II, Paragraph 
fourteen of  Section XVIII, Section XXI and Appendix '2" annexed hereto, Section XXIX, 
Section XXX, Paragraph one of Section XXXIII, the second sentence of paragraph seven of  
Section XXXlV and Section LII and disputes concerning "Unit Work and disputes 
concerning any transfer of a Police Sergeant or denial thereof if the Superintendent of  
Police declares in writing that such transfer or denial is deemed necessary for the good of  

the service and sets forth the reason or reasons therefor, which disputes, as set forth in 
that procedure, shall not be subject to nor processed through that procedure nor 
submitted to arbitration) of this Memorandum of Agreement is annexed to this 
Memorandum of Agreement as Appendix "C". The declaration in writing of the reason(s) 
.for a transfer for the good of the service or denial thereof shall be made no later than 
fourteen days after the effective date of the transfer as established by the Superintendent 
of Police or the date of denial thereof, as the case may be. The procedure for processing 
such grievances filed before the execution of this Memorandum of Agreement is annexed 
to the July 21, 1991 - January 20, 2003 Memorandum of Agreement between the Port 
Authority and the Association as Appendix "C". 

TRANSFERS 

During the term of this Memorandum of Agreement, transfers of Police Sergeants 
shall be administered in accordance with the procedures set forth in PDI 3-1 1 revised as 
of October, 1974, revised with the agreement of the Association as PDI 2-4 dated June, 
1980, further revised with the agreement of the Association as PDI 2-4 dated September, 
1981, further revised with the agreement of the Association as PDI 2-4, dated April, 
1984, further revised with the agreement of the Association as PDI 2-4, dated April, 
1988, further revised with the agreement of the Association as PDI 2-4, dated March 8,  
1993, further revised with the agreement of the Association as P.O.I. 2-4, dated June 
1998, and further revised with the agreement of the Association dated February, 2005 
annexed hereto as Document "C." 

XXIV. EXCUSED ABSENCES AND PERSONAL LEAVE 

Except as provided herein, the excused time policy for Police Sergeants shall 
be as set forth in PA1 20-3.05, dated August 3, 1967 as revised May 15, 1970, Change 

Notice No. 63 annexed hereto as Document "V" other than subdivision 10 of paragraph A 
and paragraphs B and D of Part Ill thereof. 

Excused absences and personal leave shall be as set forth in Appendix "H", 

annexed hereto. 



LEAVES OF ABSENCE 

1. The leave of absence policy for Police Sergeants shall be as set forth in PA1 
20-3.06 as revised through June 30,1976, (annexed hereto as Document "D"), except 
that, notwithstanding any provision of such PA1 20-3.06, a Police Sergeant who has been 
granted a leave of absence pursuant to such policy on or after June 21, 1988, must be 

reinstated as a Police Sergeant upon return from such leave, provided the Port Authority 
Office of Medical Services determines that the Police Sergeant is medically fit to return t o  

duty. 

2. The maternity leave of absence policy for Police Sergeants shall be as set 
forth in PA1 20-3.12, dated August 6, 1981, annexed hereto as Document El except that 
an absence on account of pregnancy or on account of maternity leave shall not constitute 
absences for purposes of establishing "repeated and excessive" absences for disciplinary 

action. Absences on account of pregnancy or on account of maternity leave shall not be 
relied upon to enforce vacation forfeiture or the loss of a Retirement Day nor shall such 
absences be relied upon to deny a training opportunity or a promotion opportunity. In 
order for a Police Sergeant to avail herself of the foregoing, the Police Sergeant must 
inform the Absence Control Unit (ACU) or the Office of Medical Services with her 
notification of absence that the absence is  on account of pregnancy. 

3. The military leave policy for Police Sergeants shall be as set forth in PA1 
20-3.10, dated August 24, 1972, annexed hereto as Document "U" except as modified 
herein. The aforementioned modifications are as follows: (a) Police Sergeants shall be 
provided military leave and shall not be required to use other leave, including but not 
limited to vacation time, personal leave days or compensatory time in lieu of military 
leave; (b) each Police Sergeant ordered to short term active duty for training shall be paid 
in connection with such duty the difference between his federally taxable Port Authority 
pay and one-third of that portion of his federally taxable military pay attributable to days 
which are that Police Sergeant's regularly scheduled Port Authority work days; and (c) 
each Police Sergeant ordered to short term inactive duty for training shall be paid in 
connection with such duty the difference between his federally taxable Port Authority pay 
and that portion of his federally taxable military pay attributable to days which are that 
Police Sergeant's regularly scheduled Port Authority work days; and (d) Police Sergeants 
involuntarily called up to temporary and extended active duty shall receive, for the 
duration of the leave, salary differential, continuation of health and dental benefits 

coverage for the employee and his dependents, and continuation of life insurance 
coverage for the employee at his current level as set forth in Attachment C to Document 
"U" (Memorandum of Mary Lee Hannell to Joseph J. Seymour dated April 29, 2003). 

SENIORITY 

1. During the term of this Memorandum of Agreement, the seniority policy of 
the Port Authority with respect to Police Sergeants shall be as set forth in PDI 3-1 revised 
September, 1962, further revised with the agreement of the Association as PDI 2-1, dated 
September, 1981, as revised with the agreement of the Association as PDI 2-1 C, dated , ,,, 



April, 1988, further revised with the agreement of the Association as P.O.I. 2-1 C dated 
May, 1988, annexed hereto as Document "B". 

XXVII. DISCIPLINE 

1. During the term of this Memorandum of Agreement, and except as modified 
herein, the Port Authority's rules governing the conduct of disciplinary 
investigations shall be as set forth in PDI 3-5 revised January, 1970 and further 
revised with-the agreement of the Association as PDI 2-6 dated July, 1980 and, 
except as modified herein, the disciplinary procedure applicable to Police 
Sergeants shall be as set forth in PA1 20-1.10 revised September 30, 1970, 
annexed hereto as Documents "F" and "C". 

2. The modifications referred to in Paragraph 1 of this Section are as follows: 

a. No Police Sergeant shall be required, ordered, or requested to  
submit to pathometer, polygraph or other lie detector tests. 

b. A non-criminal disciplinary investigation of a Police Sergeant must 
be placed in the charge of a person of a non-negotiating unit person of a higher 
rank who must actively participate in such investigation. No Police Sergeant 
covered by this ~emorandum of Agreement shall participate in any way in the 
disciplinary investigation of any other Police Sergeant covered by this 
Memorandum of Agreement. 

c. If in the course of an interview between a supervisor and a Police 
Sergeant it appears that the matter under discussion may result in disciplinary 
action against the Police Sergeant, he shall have the right to have his Association 
representative present before the interview proceeds. 

d. Disciplinary charges must be filed no more than one year after the 
Port Authority knows of the alleged commission of the offense charged. A copy of 
all filed disciplinary charges must be mailed to the president of the Association no 
later than 14 days after the filing of such charges. A copy of the disciplinary 
charges must be transmitted to the Office of the Association, addressed to the 
President of the Association, by certified mail, return receipt requested, and the 
date of certification shall constitute the date of filing. 

e. A disciplinary charge of repeated violations of Port Authority rules 

and regulations may only be based on prior discipline having been imposed. 

f. (i) The compulsory leave without pay maximum penalty which may be 
imposed pursuant to a hearing in accordance with Paragraph XI of 
Document C annexed to this Memorandum of Agreement as amended 
by this Section XXVll shall be ten (10) consecutive calendar days in 
place of the prior maximum three day penalty. Any lesser compulsory 



(ii) The compulsory leave without pay maximum penalty which may be 
imposed pursuant to a hearing in accordance with Step Three of 
Appendix C annexed to this Memorandum of Agreement on 
disciplinary charges which seek any disciplinary action enumerated in 
Paragraph V B of Document G annexed hereto shall be ten (10) 

consecutive days. Any lesser compulsory leave without pay penalty 
imposed pursuant to such a hearing must be imposed in consecutive 
calendar days. 

g. With respect to disciplinary charges filed on or after June 30, 1998: 

(i) Paragraphs X and XI of Document C annexed to this Memorandum 
of Agreement shall not be applicable to such disciplinary charges, and 
all references in Paragraphs V A and B of Document C to said 
Paragraphs X and XI and to hearings there under shall not be 
applicable to such disciplinary charges. 

(ii) Paragraphs IX E (3) and (4) of Document C annexed to this 
Memorandum of Agreement shall not be applicable to such 
disciplinary charges and in lieu of IX E (3) and (4) the following shall be 
substituted: 

3. In the event that he is  of the opinion that any disciplinary action enumerated 

in Paragraph V A hereof, as amended by Section XXVll of this Memorandum of 
Agreement is to be sought, he shall submit the charges directly to Step Three of 
~pgendix  "C" annexed to this Memorandum of - Agreement for handling as 
provided therein for charges seeking such disciplinary action. 

4. In the event that he is of the opinion that any disciplinary action enumerated 
in Paragraph V I3 hereof, as amended by Section XXVll of this Memorandum of 
Agreement is to be sought, he shall submit the charges directly to Step Three of 
~ppendix "C" annexed to this Memorandum of Agreement for handling as 
provided therein for charges seeking such disciplinary action. 

(iii) Such disciplinary charges may be served either personally or by 
registered mail at the last known address of the Police Sergeant on 
file with the Port Authority. 

(iv) Except as provided in Appendix "0" annexed to this Memorandum 

of Agreement, the only disciplinary hearing of, any kind to which 
Police Sergeants are entitled in connection with such disciplinary 
charges which seek any disciplinary action enumerated in paragraph 
V B of Document G annexed hereto as amended by this Section XXVll 
shall be that provided for at Step Three of Appendix "C" annexed to 
this Memorandum of Agreement, and the only disciplinary hearing of 
any kind to which Police Sergeants are entitled in connection with 
such disciplinary charges which seek any disciplinary action 
enumerated in Paragraph V A of Document G annexed hereto as 
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amended by this Section XXVIl shall be that provided for at Step 
Three of Appendix "C" annexed to this Memorandum of Agreement. 

h. The Port Authority shall provide upon request by the charged Police 
Sergeant or his representative prior to the disciplinary hearing copies of the 
evidence it intends to present at the hearing, including statements, photographs, 
recordings and other writings made in the normal course of business but 
excluding attorney work product. The Port Authority shall provide such discovery 
no later than twenty-eight days prior to the scheduled hearing date or within ten 

days of receipt of the request, whichever is later. Failure to provide such discovery 
by such date shall be a basis for adjournment in the discretion of the person 
before whom such hearing is to be held, provided that if such discovery is 
provided within fourteen days of the hearing date it shall be an automatic basis for 
adjournment if requested. 

i. (i) If a Police Sergeant is administratively suspended, disciplinary 
charges must be filed against the Police Sergeant no later than one 
hundred and twenty days after the first day of that suspension t o  
continue him on administrative suspension. If the disciplinary charges 
are not filed within that period, the Police Sergeant shall be removed 
from administrative suspension no later than the end of the one 
hundred and twenty day period and he shall receive payment with 
respect to the period of his administrative suspension in an amount 
based upon an estimate of missed opportunities to  earn overtime 
during his administrative suspension. The estimate shall be determined 
as provided in the next paragraph. 

(ii) A Police Sergeant against whom disciplinary charges have been filed 
and who has been administratively suspended but who has not been 
dismissed from employment shall receive payment of an amount based 
on an estimate of his missed opportunities to earn overtime during that 
administrative suspension. The estimate shall be determined as 
follows: 

First, an initial estimate shall be determined by use of the following 
formula: 

where "a" is the average overtime earned per pay period by the suspended 
Police Sergeant during the seventy-eight (or the actual number i f  less than 
seventy-eight) pay periods immediately prior to the pay period during which his 
suspension commenced; 

"b" is the average overtime earned per pay period per Police Sergeant 
during those seventy-eight (or the actual number if less than seventy-eight) pay 
periods at the Police Command to which the suspended police Sergeant was 

38 



assigned during that period. If the Police Sergeant was assigned to more than one 
Police Command during that period, then the average overtime for the period 
shall be determined by using average overtime earned per Police Sergeant at each 
Police Command to which the Police Sergeant was assigned during that period for  
the pay periods he was assigned to that Police Command; 

"c" is  the initial estimate of the Police Sergeant's missed overtime earned 
per pay period to be determined, and 

"d" is the average overtime earned per pay period per Police Sergeant at 

the Police Command to which the suspended Police Sergeant is assigned during 
the same pay periods of the Police Sergeant's administrative suspension. 

Upon determination of "c", that amount shall be multiplied by the 
number of pay periods that the Police Sergeant was on administrative 
suspension, provided that any pay period during that suspension in which the 
Police Sergeant was absent due to sickness or injury incurred in the line o f  
duty on at least half of his scheduled work days shall not be used in that 
multiplication. Then, from that amount shall be subtracted all overtime, if any, 
earned by the Police Sergeant during the suspension. The resulting balance 
shall be paid to the Police Sergeant for missed overtime. 

j. If a Police Sergeant who is suspended without pay is changed t o  
administrative suspension or returned to full duty he shall receive payment of his ful l  
pay for the period during which he was suspended without pay except payment for 
missed overtime opportunities. If such Police Sergeant is not dismissed from 
employment the calculation of missed overtime opportunities shall be made in 
accordance with the method set forth in paragraph i (ii), above, except that the period 
of suspension shall include the period during which the Police Sergeant was 
suspended without pay. 

k. A Police Sergeant charged in a disciplinary proceeding shall not be permitted 
to take personal leave on a day for which a hearing in that disciplinary proceeding is 
scheduled, provided however, i f  the person before whom such hearing is to be held 
grants an adjournment of the hearing scheduled for a particular day, personal leave 
may be taken on that day. 

I. The following shall be substituted for and implemented in lieu of Rule 4 in 
Document F of this Memorandum of Agreement: 

Rule 4. Warnings required in cases of Criminal investigation or Criminal charges 
against employee 

If an employee is under arrest, or is a subject of a criminal investigation, 
or there is a substantial likelihood that criminal charges against the employee 
may result from the investigation, he shall be given a written statement as to the 
alleged criminal matter(s) under investigation and he shall be warned of his rights 
as follows: 



"I wish to advise you that you are being questioned as part of an 
official investigation by the Port Authority Police. You will be asked 
questions specifically directed and narrowly related to the performance of  
your official duties with respect to the alleged criminal matter(s) under 
investigation. You are entitled to all the rights and privileges guaranteed 

by the laws of the State of New York or New Jersey, the constitutions of  
these states and the Constitution of the United States, including the right 
not to be compelled to incriminate yourself and the right to have legal 
counsel present at each and every stage of this investigation. 

I further wish to advise you that if you refuse to testify or to answer 
questions relating to the performance of your official duties with respect 
to the alleged criminal matter(s) under investigation, you will be subject to  
Port Authority disciplinary charges which could result in your dismissal 
from the Port Authority. You have use immunity, that is, i f  you do answer, 
neither your statements nor any information or evidence which is gained 
by reason of such statements may be received in evidence against you in 
any subsequent criminal proceeding. However, these statements can be 
used against you in relation to subsequent Port Authority disciplinary 
charges." 

If the employee will be asked questions related to his official 
duties performed in the State of New Jersey, the Port Authority will obtain a 
written grant of use immunity with respect thereto from a county prosecutor 
having jurisdiction prior to asking those questions, and the written grant of 
use immunity will be shown to the employee. 

m. Rule 3. Clarification of Application of PDI 2-6, Rule 3 and General Rule 
and Regulation Section 9, Rule 3 to interviews of witnesses, in accordance to  
Document R, annexed hereto. The notice and time off provisions applicable 
to waivers as set forth in Document S, annexed hereto, shall apply equally to 
all Rule 3 interviews. 

3. The disciplinary standards and penalties with respect to 
Repeated and Excessive Absence shall be as set forth in Appendix "L", 
annexed hereto. 

4. Counseling of Police Sergeants does not constitute discipline. 

5. Effective on the date of execution of this Memorandum of 
Agreement, any waiver of a disciplinary hearing for minor disciplinary 
charges as defined in Document G, Paragraph V.B., as amended by Section 
XXVll of the Memorandum of Agreement executed by a Police Sergeant will be 
deemed null and void and expunged from the Police Sergeant's personnel 
files two (2) years after the execution thereof, provided the following 



a. The waiver was executed prior to the date the matter was 
heard in arbitration; and 

b. The Police Sergeant has not been served with Charges and 
Specifications and/or Notice of Pending Charges in the two 
(2) years following the execution of the waiver. 

Assuming the aforesaid conditions are satisfied, the Police Sergeant shall 
submit a request for expungement in writing addressed to the Superintendent of Police 
and his Commanding Officer identifying the waiver to be removed. All qualifying waivers 
will be removed within thirty (30) working days of the date that the Police Sergeant 
submitted the expungement request. 

JOB DUTIES AND RESPONSIBILITIES 

1. During the term of this Memorandum of Agreement, no Police Sergeant shall, 
except in emergencies or as provided in this Memorandum of Agreement, be required on 
a recurring basis to perform duties not contained in Job specification No. 2605 dated 
September, 1976, or 2606 dated November, 1972 and revised September 1981 annexed 
hereto, provided that Police Sergeants may be required to perform the duties of Tour 
Commander at any facility if such position is scheduled to be filled by a Police Sergeant; 
however, if a Tour Commander position on any tour of duty at any facility is  scheduled to  
be filled by a Police Lieutenant, a Police Sergeant will perform the duties of Tour 
Commander at the facility in replacement of any Lieutenant only in accordance with the 
provisions of Paragraph 3 of this Section. 

2. Any responsibilities of Police Sergeants with respect to non-police Port 
Authority personnel or personnel who are not Port Authority employees, including those 
currently employed, shall be limited to assuring the protection of life and property at Port 
Authority facilities. However, Police Sergeants may supervise, train, and otherwise 
administer non-police personnel directly associated with public safety functions. 

3. Police Sergeants may only be used to replace absent Police Lieutenants at 
straight-time Police Sergeant rates for the first day of each absence of a Lieutenant due to 
a sickness, injury on duty or unplanned personal emergencies such as illness or death in 
family. In any other instance in which a Police Sergeant is used to fill and assume the 
responsibilities of a position scheduled to be filled by a Police Lieutenant who is absent, 
he will receive a premium of one-half his straight time rate for up to eight hours worked 
in connection with such tour (exclusive of preparation time). Any overtime hours 
(exclusive of preparation time) voluntarily worked by the Police Sergeant in connection 
with such tour will, be paid for exclusively at his normal overtime rate computed in 
accordance with Section Xlll hereof. 

4. Direct supervision of Detectives shall be the exclusive responsibility of 

Detective Sergeants, Job specification With respect to special programs 



investigations involving Detectives and/or Police Officers in plainclothes, including 
matters involving the Port Authority Inspector General's Office or programs or task forces 
involving outside agencies such as, for example, the US.  Drug Enforcement Agency or the 
Newark Auto Task Force, the direct supervision of Detectives and the supervision of Police 

Officers in plainclothes performed by Detective Sergeants shall be consistent with 

Appendix "N" annexed hereto. 

5. Detective Sergeants, Job Specification 2606, shall be responsible for 

supervising Police Officers who are assigned to perform duties in plainclothes, provided, 
however, that Police Sergeants, Job Specification 2605, may be assigned in plainclothes to  

supervise Police Officers in the Bus Terminal Youth Services Squad, and J.F.K.I.A. Hack 
squad. -The assignment of Police Sergeants, Job Specification 2605, to supervise Police 
Officers in the performance of duties in plainclothes shall not entitle them to be paid as 

Detective Sergeants, Job Specification 2606. 

6. Police Sergeants shall continue to be assigned to perform the work of the 
following positions on each tour that the Port Authority schedules the work t o  be 

performed: 

(i) Police Academy Instructor/Firearms Training Unit - One Police Sergeant 
Position 

(ii) Emergency Services Training - One Police Sergeant Position 

(iii) Fire School - Two Police Sergeant Positions 

(iv) Police Academy Instructor/Firearms Training Unit - One Police Sergeant 

Position days/afternoons. 

Each Police Sergeant, assigned on the effective date of the Execution of this 
Memorandum of Agreement, to the five positions enumerated above ("current occupant"), 
shall remain in his position unless he vacates the position. For purposes of this provision 

"vacates" means: 

1 . Death of current occupant; 

2. Promotion of current occupant; 

3. Retirement of current occupant; 

4. Resignation of current occupant; 

5. Transfer or permanent reassignment of current occupant; 

6. Involuntary removal of current occupant as a result of disciplinary action; or 

7. Involuntary removal of current occupant for "demonstrable cause". 

After each current occupant vacates one of these positions the Superintendent of 
Police shall in his discretion determine which Police Sergeant is assigned to that position. 

In addition, if the Superintendent of Police in his discretion chooses to assign the 
performance of any other instructional work to a Police Sergeant, he shall in his discretion 
determine who is assigned to perform the work and such assignment shall not establish 
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any right i n  the Association to claim the work performed as i ts unit work. 

7. All training opportunities will be filled using the following procedures: 

a. Training programs will be announced and posted on all Bulletin 
Boards. 

b. The announcement shall set forth the nature of the training, and 
indicate any limitations dealing with the training opportunity or 
subsequent detail assignment, if applicable. 

c. Any Police Sergeant who is not selected may request in writing the 
reason that he was not selected for the training, and such request 
shall be responded to in writing. 

8. The parties have also reached the following agreement with respect to the unit 
work of Police Sergeants to perform the duties of absence control, including sick checks, 
on all Police Officers and Detectives. 

The following Police Sergeant positions, assigned to Police Headquarters, 
may be assigned to perform sick checks on Police Officers and Detectives assigned to  any 
Facility Police Command without entitlement to payment pursuant to Section XV (5) of this 
Memorandum of Agreement so long as they report to Police Headquarters at the start of  
their tour, are provided with a vehicle during a regular tour of duty to perform sick checks 
and are not denied the opportunity to return to  Police Headquarters before going off  

duty: 

2 Absence Control Sergeants 

In addition to the above positions, the Police Sergeant positions identified 
below shall have included as part of their responsibilities the performance of the sick 
checks on Police Officers and Detectives assigned to the respective Facility Police 
Commands in their respective Consolidated Police Zones. Police Sergeants assigned to  
these positions shall not be entitled t o  payment pursuant to Section XV (5) of this 
Memorandum of Agreement in connection with the performance of the sick check duties 
of these positions during a regularly scheduled tour of duty provided that the unit work of 
the Association performed by the Police Sergeants assigned to  these positions is not 
performed by personnel not represented by the Association when these Police Sergeants 
are absent from these positions, and provided they are provided with a vehicle during a 
regularly scheduled tour of duty to perform such sick checks during their absence from 
their Facility Police Command and are not denied the opportunity to return to their Facility 
Police Command following sick checks before going off duty. The positions so designated 

are as follows: 

JFK Administrative Sgt. 

Administrative Sgt. 

Administrative Sgt. 
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CPD Administrative Sgt. 

LCA Construction Sgt. 

CIB (HQ) Det. Sgt. 

No Police Sergeant, other than those holding the positions identified above 

and assigned to an authorized roll call position at the designated Facility Police 
Command, shall be required to perform sick checks on Police Officers and Detectives 
assigned t o  Facility Police Commands outside the Consolidated Police Zone to which the 

Police Sergeant's permanently assigned Facility Police Command belongs on a regularly 

scheduled tour of duty without payment pursuant to Section XV (5) of this Memorandum 

of Agreement. 

9. Whenever DWI special enforcement programs are in operation, the direct 
supervision of Police Officers assigned to said DWI programs i s  the unit work of  the 
Association. Appropriate arrangements will be made to assign Police Sergeants t o  
perform such unit work, consistent with this Memorandum of Agreement. 

10. Police Sergeants shall continue to be assigned to perform the duties of 
Canine Coordinator. 

11. Effective on the date of execution of this Memorandum of Agreement, Police 
Sergeants will be assigned to perform the duties of the ESU within the Special Operations 
Division in accordance with Appendix M, Attachment A, annexed hereto. 

12. Effective on the date of execution of this Memorandum of Agreement, the 
duties of the Administrative Sergeant assigned to the 

administrative duties associated with SOD. 

13. Effective December 1, 2005 a Police Sergeant 
Facility Police Command Detail shall be assigned to Teterboro 

Appendix "M", Attachment A. 

CPD, shall include the 

from the NLIA-Teterboro 
Airport in accordance with 

XXIX. TRANSFER OF UNIT WORK 

1. Subject to other provisions herein, and except as otherwise set forth in this 
Agreement, during the term of this Agreement, there will be no further or additional 
transfer and/or reassignment of unit work currently and heretofore performed by unit 

employees without negotiations and all other unit work currently and heretofore 

performed by police Sergeants shall be maintained. 

2 .  The Association has previously negotiated and agreed to  the transfer and/or 
reassignment of unit work, as set forth below, to personnel not in the negotiating unit at 

the following facilities: 



FAC l LlTY UNIT WORK 

LT Patrol Police Sergeant (2) 

HT Patrol Police Sergeant (3) 

Administrative Sergeant Duties 

GWB Patrol Police Sergeant (1) 
Administrative Sergeant Duties 

SIB-Teleport Patrol Police Sergeant (1) 
Administrative Sergeant Duties 

JSTC CCTV Police Sergeant (1 ) 
Grant Sergeant (1) 

3. The Association has also negotiated and agreed to the transfer and/or 
reassignment of unit work, as set forth below, effective on the date of execution of this 
Memorandum of Agreement, to personnel not in the negotiating unit at the following 

facilities: 

FACl LlTY 

WTC 

UNIT WORK 

Administrative Sergeant Duties 
Tour Commander Duties 

NYMT Supervising Commanding Officer Duties 

PN-PE Tour Commander Duties 

Police HQ Manpower Planning Sergeant Duties 

Police Academy All duties other than those currently and heretofore 

performed by the positions identified in Section XXVlll 
(6) (i), (ii), (iii) and (iv) of this Memorandum of 
Agreement 

4. The Association has negotiated and agreed to accept as its unit work the 
assignment of Sergeants to duties and schedules at the CWB, LT, HT, SIB-TELEPORT as 

follows: 

i. L.T. Administrative Sergeant day tours of duty with Saturday and 

Sunday as RDO's, Port Authority holidays off, to continue to perform 
present duties, including present staff duties and may be required to  
work up to three hours per tour of duty in the A.M. as a LT Patrol 

Sergeant. 

ii. CWB, LT, HT and SIB-Teleport Patrol Sergeants, daylafternoon tours 

of duty with Saturday and Sunday as RDO's Port Authority holidays 
off, to perform Patrol Sergeant duties in accordance with Job Spec 
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iii. 

iv. 

v. 

vi. 

#2605, Document A-1 of the Memorandum of Agreement. 

The Police Sergeant positions in this Section 4 (i) and (ii) shall continue 

to be replaced in the event of their transfer, promotion and/or 
retirement or placement in other than their normal roll call position 
consistent with IP 97-1 0. 

Patrol Sergeants at the CWB, LT, SIB-Teleport and HT need not be 
backfilled when they are absent due to vacation, sick leave, training or 

other excused absences in accordance with Appendix M. 

On the night tour seven days a week and on all tours Saturdays, 

Sundays and Port Authority holidays, the duties of Patrol Sergeant 
listed above at the CWB, LT, SIB-Teleport and HT may be performed 
by non-unit police personnel of a higher rank. 

Unit employees may be assigned to perform Patrol Sergeant duties 
during tours other than those scheduled tours of duty indicated 
above, provided, however, that no work charts other than those 
indicated above shall be implemented without negotiations with the 

Association. 

5. All existing and added police Sergeant positions and/or assignments shall 

be maintained during the term of this Memorandum of Agreement in accordance with the 
Police Position and/or Assignment List agreed upon between the parties so long as the 

work being performed continues to be performed by or on behalf of the Port Authority. 

6. Except as provided in section XXVlll (2) of this Memorandum of 

Agreement, Police Sergeants will not be required or requested to train any non-police 

officer. 

7. The Port Authority will continue to fully and completely provide a ta.pe 
system on all telephones and on the radio system in all tunnel and bridge facilities. 

8. Any orders communicated by civilians at the communications desk t o  a 
Police Sergeant must be authorized by the Tour Commander responsible for and assigned 

at the said crossing. 

9. The existing work relationship at the Bus Terminal and the Central Police 
Desk between the Desk Sergeants and a civilian clerk shall be maintained. 

10. Preservation of unit work currently and heretofore performed by unit 

members which continues to be performed by or on behalf of the Port Authority shall be 
in accordance with Appendix "M" annexed hereto. 

11. The unit work performed by Sergeant Clendening in the Ticket Fraud Unit 
at KIA has been assigned to the Detective Sergeant responsible for the supervision of 
Detectives assigned to that unit at KIA, provided, however, that the Association shall have 

no unit work claim to work in connection with the planning of the use of computers in law 
enforcement activities, including the development of programs therefor. 
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12. The duties of Patrol Sergeant at the WTC Facility Police Command and the 
Port Newark-Port Elizabeth Facility Police Command and NLIA-Teterboro Facility Police 

Command shall be assigned to Police Sergeants. 

XXX. UNIT WORK 

All "Unit Work" disputes shall not be subject to the grievance and arbitration 
provisions o f  the Agreement but shall be subject to the exclusive jurisdiction of the Port 

Authority Employment Relations Panel and subject to applicable standards to  be 

determined by the Panel. In this connection, "new facilities" shall mean facilities not listed 

in Document "M" of the 1985-89 Memorandum of Agreement. 

XXXI. PERSONAL AND COMMUTATION PASSES 

Personal passes and commutation passes for free use of Port Authority 

tunnel and bridge facilities shall continue to be provided in accordance with PA1 40- 
1 .O1 revised December 20, 1973. At any time following the execution of this 
Memorandum of Agreement, at the Port Authority's sole discretion, the Port Authority 
may replace this benefit with an E-ZPass based program upon the following terms and 

conditions: 

A. The number of free passages at Port Authority tunnel and Bridge 
facilities and the free use of parking lots at Port Authority airports 
for Police Sergeants shall not be less under the E-ZPass based 
program than under said PA1 40-1.01. 

B. Until such time as the E-ZPass program is implemented at Port 

Authority airport parking lots for which free use is provided under 
said PA1 40-1.01 the Port Authority will continue to make passes 
available to Police Sergeants for such parking in accordance with 
said PA1 40-1.01. 

XXXII. EDUCATION REFUND 

1 .  During the term of this Memorandum of Agreement, the provisions of 
Document J annexed hereto will be applicable to Police Sergeants. All increases in the 
maximum reimbursement rates granted to any other employees will be applicable to  
Police Sergeants, whether the increased reimbursement is through amendment to  the 

current AP entitled "Tuition Assistance Program" or otherwise. 

2. Procedures: 

a) Tuition Assistance applications will be maintained at each facility 
police command. 

b) Applicants shall forward a completed Tuition Assistance application 
(PA Form 1020, revised August 2004), current school catalogue and 



other supporting documents in duplicate to the Applicant's 
Commanding Officer at least two (2) weeks before the course(s) 
begins. 

The Commanding Officer will review, sign and forward the 
application to the Department Director or his designee for review. 

If, for valid reasons, the Applicant cannot meet the two week 
deadline, a memorandum explaining the delay must be submitted 
to the Applicant's Commanding Officer who will also forward it t o  

the Department Director. 

e) The Department Director or his designee will approve or disapprove 
the application (stating reasons for disapproval) and return PA Form 
1020 and documents to the Applicant. 

XXXIII. DETECTIVE SERGEANTS 

1 .  All Police Sergeants (Job Specification 2605) who have at least six 
years of Port Authority police service, at least two years of which is service as a Port 
Authority Police Sergeant, shall be eligible to be considered for promotion to the rank of 
Detective Sergeant Oob Specification 2606). Probationary Detective Sergeants must 
successfully complete a six-month probationary period to be considered permanently 

promoted. 

2 .  During the term of this Memorandum of Agreement, a Police Sergeant 
permanently promoted to the rank of Detective Sergeant shall not be involuntarily 
demoted without just cause. Such demotions by the superintendent of Police shall be 
subject to the grievance-arbitration procedure of this Memorandum of Agreement to the 
same extent as any other grievable provision of this Memorandum of Agreement, except 
that the grievant may start at Step Two. 

3. In the event a Detective Sergeant i s  required by his Commanding 
Officer to be on call to respond during off-duty hours, he shall be authorized to utilize a 
Police vehicle for overnight or weekend usage or, in lieu thereof, he shall be compensated 
for being on call in accordance with the resolution of American Arbitration Association 
Case No. 1330-1 567-82. The reporting requirements of PA1 15-3.05 shall be adhered to. 

4. All Detective Sergeants' positions, including any new positions and 
'assignments, shall be included in Attachment "B" of Appendix. "M", annexed hereto, and 
the work currently and heretofore performed thereby shall be the unit work of the 
Association. The currently authorized Detective Sergeant positions shall be as set forth in 
Appendix "N" annexed hereto.. Within fifteen days of the date of execution of this 
Memorandum of Agreement the Port Authority shall offer promotions to the rank of 
Detective Sergeant to bring the total number of Detective Sergeant positions maintained 
and filled to at least fifteen. When the number of Police Sergeants who accept the 
promotion is sufficient to bring the total number of Detective Sergeant positions ., - 



maintained and filled to fifteen, then, i f  the total number of Detective Sergeant positions 
maintained and filled thereafter falls below fifteen, and remains below- a total number of  
fifteen Detective Sergeant positions for more than thirty calendar days, and until the 
number of such positions reverts to fifteen, all Detective Sergeant positions shall be 
treated for purposes of Appendix "M" annexed to this Memorandum of Agreement as if 

they were identified on Attachment "A" to Appendix "M". However, if the Port Authority 
offers a promotion to the rank of Detective Sergeant within fifteen days of the date on 
which the number of such positions falls below fifteen and no Police Sergeant who is 
eligible to be considered for such promotion accepts the promotion, then all Detective 

Sergeant positions shall continue to be treated for purposes of Appendix "M" annexed 
hereto as positions identified in Attachment "B" thereto. 

XXXIV. MISCELLANEOUS 

1. During the term of this Memorandum of Agreement, the Port 

Authority will make reasonable efforts to provide designated free parking areas where 
Police Sergeants may park their personal vehicles while on duty at a facility. The Port 
Authority will reimburse Police Sergeants assigned to or required to be at Journal Square 
Transportation Center (including training) for the cost of parking on an around the clock 
basis. While on duty, Police Sergeants assigned to in-service training at the Journal Square 
Transportation Center or the World Trade Center or involuntarily assigned to or required 
to be at the World Trade Center will be reimbursed for the cost of parking either at the 
Journal Square Transportation Center or the World Trade Center at the Police Sergeant's 
option; provided, however, that if a Police Sergeant opts to park at the World Trade 
Center, no reimbursement will be made for parking if space is available in the designated 
free parking area for the World Trade Center Facility Police Command. No such space 
shall be provided if provision of such space is not practicable by reason of additional cost 
to the Authority, or because of use of areas by other persons or for other purposes. The 
President of the Association or his designee shall be authorized to  park his personal 
vehicle in available space at any such designated police employee parking area. All other 
existing areas and practices for Police Sergeant parking in existence prior to this 
Memorandum of Agreement shall be maintained during the term of this Memorandum of 
Agreement so long as such areas are used for parking purposes. 

2 .  The Port Authority will continue to provide for air conditioning and 
electronic sirens to be installed in all new assigned police cars. Copies of lists of 
supplementary equipment to be carried in assigned police cars shall be forwarded to the 

Association. 

3. During the term of this Memorandum of Agreement, the Port Authority's 
policy with respect to stand-by time, call-ins and carfare allowances shall be as set forth 
in Information Bulletin No. 11, dated March 3, 1965, annexed hereto. 

4. During the term of this Memorandum of Agreement, the Port Authority's 
existing policies with respect to service, safety, and medal awards for Police Sergeants 
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shall continue to be maintained. (See letter dated May 28, 1998, annexed hereto). 

5. Outdoor training of Police Sergeants shall be canceled in the event 
temperatures fall below 25 degrees Fahrenheit. The supervisor in charge of the training 
may also cancel training when other inclement weather conditions adversely affect the 
training exercise. If training is canceled after the Police Sergeants involved have reported 

for duty, they will not be reassigned to another tour on that day. 

6. Upon request, appropriate staff personnel from the Human Resources 
Department will be available to meet with the joint executive boards of the Association, 

the Port Authority Police Benevolent Association, Inc., the Port Authority Police 
Lieutenants Benevolent Association and the Port Authority Detectives Endowment 
Association to  discuss benefit coverage or other similar programs available to police 
personnel. 

7. A maximum of four hours compensation at overtime rates shall be 
paid for each initial off-duty enforcement action leading to an arrest to cover the arrest 
and booking process. All other off-duty police related activities including but not limited 
to rescue functions shall be covered by all benefits outlined in the Memorandum of  
Agreement. The Superintendent of Police will determine whether the actions were 
appropriate police actions and therefore compensable under the second sentence of this 
paragraph and his decision is not subject to the grievance-arbitration procedures 
provided for in this Memorandum of Agreement. 

8. Any provision of this Memorandum of Agreement requiring State or 
Federal legislative action to permit i t s  implementation by amendment of law shall not be 
effective until the appropriate State bodies or Federal body have acted. 

9. Effective on the first day of April, 1998, the Port Authority may 
implement a retrospective payroll system upon the following terms and conditions. On 
the pay date in which the Port Authority determines to implement this program, each 
Police Sergeant on payroll as of that pay date will receive an amount equal to his base 
salary and longevity for that two week period, as well as any premium payments due him 
from the preceding pay period. The payment, equal to his base salary and longevity 
during this implementation pay period, will be reported to the New York State and Local 
Police and Fire Retirement System. In the next succeeding pay period, each Police 
Sergeant will receive a pay check representing the payment of his base salary, longevity 
and premium payments earned during the previous pay period, and the payroll system 
will thereafter function retrospectively for the remainder of the Police Sergeant's Port 
Authority employment, except for Police Sergeants whose Port Authority employment is 
terminated for any reason within one year of this payment. For any police Sergeant whose 
Port Authority employment is terminated for any reason within one year of this payment, 
this payment shall be considered payment toward the base salary and longevity that 

would otherwise be owed to him in his final pay period. 

10. A Police Sergeant shall be "in good standing" under this Agreement 
unless the Police Sergeant is terminated for cause 
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Agreement as a result of disciplinary charges pending due to the Police Sergeant being 
arrested, indicted or receiving a positive drug test conducted pursuant to  Appendix "0" of  

this Agreement. 

1 1. Right to Reopen: In the event the Port Authority negotiates with 
another Police Union contractual language or benefits greater than those provided for ' 

under this Memorandum of Agreement, then the Association shall have the option to 
reopen negotiations with respect to that language or benefit(!$. 

12. Except as provided for in Paragraph 11, above, negotiations 

between the Port Authority and the Association with respect to a successor Memorandum 
of Agreement shall commence on or before March 1 ,  2009. 

LABOR MANAGEMENT COMMllTEE 

1.. The existing labor-management committee consisting of representatives 
of the Port Authority and the Association shall continue in effect. 

2. The function of this committee shall be to facilitate communication 
between the parties to promote a climate conducive to constructive employee relations, t o  
recommend resolutions of employee relations problems which may arise in the 
administration of this Memorandum of Agreement and to discuss other matters of mutual 
interest. 

3. The committee will meet at mutually acceptable times and places, with 
either party having the right to request a meeting. Requests for meetings should be made 
at least a week in advance with the requesting party submitting an agenda of the topics 

for discussion. The size of the committee may vary according to the topics to  be 
discussed and shall be limited to the least number of representatives from each party 
needed to accomplish the business at hand. 

4. Nothing contained in this Section is intended to restrict in any way the 
normal informal discussion and resolution of problems by Port Authority and Association 

representatives. 

XXXVI. ENLARGEMENT OF NEGOTIATING UNIT 

The Port Authority agrees to permit the creation of, and t o  recognize in 
accordance with Section XI1 of the Port Authority Labor Relations Instruction, a single 
negotiating unit comprised of the negotiating units presently represented by the 
Association and by the Port Authority Police Lieutenants Benevolent Association ("LBA"), at 
such time as the Association and the LBA jointly notify the Port Authority in writing of  
their merger and request recognition as exclusive representative of the merged 
negotiating unit. 

PERSONAL Fl LES 

1. During the term of this Memorandum of Agreement, the Port 
Authority's policy with respect to a Police Sergeant's opportunity to rebut written 
derogatory information or statements to be placed in his facility personnel folder shall be 
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as set forth in lnformation Bulletin No. 34, dated July 22, 1968, as amended through 
negotiation with the Association and as set forth herein, in Paragraph 2. Time limits for 
removal of derogatory incident reports including late complaints from a Police Sergeant's 
personal files shall apply to counseling letters and other similar documents. A Police 
Sergeant shall acknowledge receipt of counseling letters and other similar documents, 
and shall have the right to have his Association representative present at all counseling 
sessions. 

2. The amended portion of lnformation Bulletin No. 34, shall read: 

Every employee is entitled to the opportunity to rebut any written 
derogatory information or statements placed in his personal files. 
Prior to a memorandum containing such derogatory information or 
statements being placed into the personal files of an employee, a 
copy will be given to the employee for his information. If he so 
desires, he may write a statement in rebuttal of any allegations and 
this material will be attached to  the written material prior to  it 
being placed in the employee's personal files. 

3. In any situation in which an employee is found not guilty or in 
which such complaint has been determined to be unfounded, such complaint or charge, if 
any, in the personal files of the employee will be removed and destroyed. 

4. When an employee has been charged with a departmental violation 
and the final disposition of the charge is other than "Guilty", the record of the case will be 
removed from the employee's personal files immediately upon final disposition and 

destroyed. 

5. Employees and/or their representatives, with the employee's written 
permission may examine all of their own personal folders by making arrangements in 
advance with appropriate personnel. Documents may not be removed but copies may be 
made, i f  necessary. 

ASSOCIATION BUSINESS 

1. Time off for Association representatives to conduct Association business 
and for purposes of employee representation shall be granted in accordance with the 
provisions of Limited Distribution Directive LDD 3-05, as amended through negotiations 
with the Association and dated April 12, 2005. 

2. During the term of this Memorandum of Agreement, the present 
Association office space and utilities at the George Washington Bridge shall be provided 
at no cost to the Association. 

3. Any of the Association Executive Board Members, not to exceed ten, 
whose regularly scheduled tour of duty on the date of an Association Executive Board 
meeting, not to exceed twenty in a calendar year, is the afternoon tour shall have his 
regularly scheduled tour of duty changed to the day tour of the day of that meeting 



4. Effective January 21, 2003, the Association shall be permitted to request 
emergency excused time with pay and benefits for any member of the Executive Board t o  
respond to a Police Sergeant's medical or psychological emergency, criminal investigation 
or arrest by an outside law enforcement agency, or other similar emergent incident. This 
request may be made by the President of the Association (or his designee) directly to any 
Facility Police Commanding Officer or Tour Commander. Upon receiving such a request, 
the Port Authority will immediately release a member of the Executive Board chosen by 
the President (or his designee) who is then on-duty to respond to the emergent incident. 

5. Effective on January 2 1, 2003 and on each January 2 1 st thereafter, the Port 
Authority shall make a contribution of $1 5,000.00 to the Association's Welfare Fund, 
which is to be used to defray the costs of providing benefits to Police Sergeants. 

XXXIX. PROHIBITION OF EMPLOYERS SOLICITATION 

Neither the Port Authority nor i t s  agents shall solicit the employee, either 
individually or collectively, in regard to any charity or fund. 

XL. PRE-RETIREMENT PROGRAM 

The Port Authority shall establish a pre-retirement program formulated to meet 
the needs and objectives of retiring police personnel. Employees may enroll in this 
program within one year of their prospective retirement and each employee may do so 
only once. The program will be run during normal office hours and employees will be 
granted excused time to attend this program when their work schedule conflicts with the 

scheduled program. 

XLI . PAYCHECKS 

1. The Port Authority shall provide paychecks to employees on Friday paydays 
by 3:00 p.m. The Port Authority shall continue to issue checks on an early distribution 
basis and on an advance basis for vacations or days off. In the event a check is lost 
through no fault of the employee, a voucher check will be drawn to provide him with his 
basic bi-weekly salary. Checks will continue to be distributed to the individual employee's 
Facility Police Command. All other current paycheck practices will remain in effect, except 
that in the event the paycheck is not provided to an employee by 3:00 p.m. on Friday, he 
shall receive two hours of straight-time pay if it i s  necessary for him to stand by or report 

to the facility in order to receive the check. 

2 .  Police Sergeants shall be permitted to exercise the option to participate in 
the direct payroll deposit system provided to Port Authority manageriat, administrative 
and clerical employees on the same basis as such employees. Should either the Port 
Authority or the provider of such system decide, for any reason, to terminate that system 

for Port Authority managerial, 
terminated for Police Sergeants. 

administrative and clerical employees, then it will be 
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XLI I. SAFETY AND HEALTH STANDARDS 

1. The Port Authority represents that it attempts to conform with and that it 

does basically conform with the occupational Health and Safety standards promulgated by 

OSHA. 

2. If it is established that the Port Authority does not basically conform with 
OSHA standards, the Port Authority will make every good faith effort to come into 

conformance. 

XLIII. PRIVATE ROOM INJURIES 

A Police Sergeant who is injured in the line or performance of duty as a result 
of being the victim of a criminal assault shall be provided by the Port Authority with a 
private hospital room, if one i s  available, and, if there is reason for fear for the safety of 

she employee, a Police Sergeant guard. 

XLIV. SERVICE AND PERSONAL WEAPONS 

The carrying and storage of weapons on and off duty shall be in accordance 
with PDI 7-1, revised September 1, 1981 with the agreement of the Association and 
further revised with the agreement of the Association, dated September, 1983. 
Notwithstanding any other provisions in this Memorandum of Agreement, the service 
handgun shall be a 9mm, semi-automatic as determined by the Superintendent of Police. 

The only handgun which may be approved as an off duty and/or second 

handgun is a 9mm with double action and a magazine disconnect. 

Effective June 30, 1998 any and all references to the .38 caliber revolver, 
equipment or ammunition related thereto shall be deemed modified to reflect the change 
in handgun from the .38 caliber revolver to the 9mm as set forth in Document "0." 

P.D.I. 9-2 is abolished in i ts  entirety and is no longer in effect. 

The Port Authority will continue to retain the right to determine all aspects of 

pistol qualifications including, but not limited to, qualification procedures, qualification 
proficiency and qualification composition. The Port Authority will not remove the Police 
Sergeant's weapon for failure to qualify except pursuant to a determination of the Office 
of Medical Services that the Police Sergeant's failure to qualify was due to a medical 
condition. The Port Authority shall promulgate a Police operating Instruction (POI) setting 

forth the Pistol Qualification Program. 

A Police Sergeant who has failed to qualify with his service weapon shall be 
assigned to requalify with his service weapon on his next scheduled workday on which 

the Police Academy Range is open. 

XLV. CONFIDENTIALITY 

Except as required by applicable law, the Port Authority shall not disclose to 
any agency, person, corporation, etc., public or private, the telephone number, Social 



XLVI. CONTRACT BOOKLETS 

The Port Authority, at its sole expense, shall furnish the Association with 600 
copies of this Memorandum of Agreement within thirty (30) days after the execution of  

this Agreement and a computer disk containing the body of this Memorandum of  
Agreement and any documents annexed thereto which are new to or were revised for 

purposes of  this Memorandum of Agreement. 

XLVII. AGREEMENT ADMINISTRATION 

The Port Authority agrees to make available t o  the Association all relevant data 

the Association may require to negotiate collectively and to properly administer the 

Agreement. 

XLVIII. MILEAGE ALLOWANCES 

Mileage allowances and reimbursement for parking and tolls shall continue t o  

be paid in accordance with the policies set forth in PA1 15-3.05 as in effect on July, 1978 
except that effective April 1, 1999, the mileage allowance shall be the maximum 
permissible standard mileage rate for business as provided by Internal Revenue Service 

Regulations and as adjusted over time pursuant to 26 CFR / 1.274-5T or successor 
provisions of the lnternal Revenue Code or Regulations. 

In the event a Police Sergeant is assigned to report to a non-port Authority 
location or a Facility Police Command other than his assigned Facility Police Command for 
Port Authority medical examinations and/or training, mileage reimbursement between 

such non-Port Authority locations or a Facility Police Command and the Police Sergeant's 
assigned Facility Police Command, and reimbursement for parking and tolls, shall 
continue to be in accordance with the allowances provided for in this Section. 

XLIX. LONG-TERM DISABILITY PROGRAM 

1. Active Police Sergeants who have a minimum of five years continuous 
service as a Port Authority employee, and effective July 20, 1991, but commencing on July 
21, 1991, active Police Sergeants who have a minimum of one year continuous service as 
a Port Authority employee will be covered by the Port Authority's Long-Term Disability 
Program created April 24, 1974 for managerial and professional employees, under which 
a covered Police Sergeant who is permanently disabled due to a non-job connected illness 
or injury is eligible to receive up to 60% of his annual base pay to age 65 from a 

combination of sources, including any New York State and Local Police and Fire 
Retirement System Ordinary Disability and Social Security Act benefits (and any other 
relevant payments), with the difference up to the 60% maximum (but no more than 50% of 

the Police Sergeant's base-salaiy) to be provided by the Port Authority. 

2. An active Police Sergeant who has a minimum of one year of continuous 
service as a Port Authority employee and who the Port Authority determines is 

permanently disabled due to an injury incurred in the line of duty but who has been 



accidental disability retirement and performance of duty disability retirement shall be 
eligible for the benefits provided in Paragraph one of this Section under the same 
conditions as if the permanent disability was due to a non-job connected injury, except 
that, in addition thereto, the Police Sergeant must also apply for Workers' Compensation 
Law benefits as another source for meeting the 60% maximum of annual base pay, upon 

meeting the following criteria: 

(a) The Police Sergeant has applied to the New York State and Local Police and 
Fire Retirement System, based upon this injury incurred in the line of duty, for both 
accidental disability retirement and performance of duty disability retirement; and 

(b) ' The Police Sergeant has been determined by that System with respect 
thereto not to be qualified for either retirement; and, 

(c) The Police Sergeant has exhausted any right that he may have to 
administratively appeal any denial thereof by that System, excluding any action that the 
Police Sergeant may have to appeal his denial in the state or federal judicial system. 

Nothing in this Section requires a Police Sergeant to apply for Workers' 
Compensation Law benefits in both New York and New Jersey. 

3. As used in this section, the term "permanently disabled" shall mean 
"physically or mentally incapacitated for the performance of duty as a Police Sergeant", 
the term "WorkersJ Compensation Law" shall include both the New York Workers' 
Compensation Law and the New Jersey Workers1 Compensation Act, and the term 
'Workers' Compensation Law benefits" shall not include payments of medical expenses or 
that portion, if any, of other Workers' Compensation Law benefits which is paid to a Police 
Sergeant for any period of time prior to the termination of his Port Authority employment. 

4. Except as modified by paragraph 2, herein the Long Term Disability (LTD), 

dated June 30, 1998 is applicable to  Police Sergeants and annexed hereto as Document 
"W.  

PRIOR LETTERS OF AGREEMENT 

The provisions of the prior letters of agreement, which are still valid, shall be 
deemed incorporated into the body of the contract. The said letters are annexed hereto as 
Exhibits. 

Ll. DEFERRED COMPENSATION PLAN 

During the term of this Memorandum of Agreement, so long as the Port 

Authority offers to any of i t s  employees a deferred compensation plan pursuant to  26 
U.S.C. Section 457, Police Sergeants shall be eligible to participate on the same terms, 
conditions and basis. 

LII. INDEMNIFICATION AND DEFENSE AGAINST CIVIL LIABILITY 

1 .  During the term of this Memorandum of Agreement, for all claims or 
causes of action covered by the terms of this Section as set forth below which claims or 
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causes of action may occur or be asserted during the term of this Memorandum of 
Agreement, and if such Police Sergeant has authorized the Port Authority, in its 
discretion, to  settle or defend such actions or claims, and said Police Sergeant has fully 
cooperated in the defense thereof and has given the General Counsel of the Port Authority 
prompt notice of the claim or action against him, the Port Authority will, to the extent 

permitted by applicable law: 

a. pay on behalf of any Police Sergeant all sums which the Police 
Sergeant shall become legally obligated to pay as damages because 
of acts or omission arising out of the activities of one or more 
members of the Port Authority Police Force, within the scope of his 
employment as a Port Authority Police Sergeant including the 
following perils: 

False Arrest, False Imprisonment or Unlawful Detention; 

Assault and/or Battery; 

Malicious Prosecution; 

Defamation, Libel, Slander, Humiliation or Violation of Right 
of Privacy (unless arising out of advertising), Occupancy or 
Wrongful Entry; 

Negligence; 

False or Improper Service of Process; 

Violation of Property Rights; 

Personal Injury, Mental Anguish, Mental Injury and Shock; 

Third Party Property Damage as a resllflt of False Arrest 
(property of person being arrested); and 

Claims made or actions brought pursuant to the United 
States Constitution, or the Constitutions of the States of 
New York and New Jersey, or any law affording a civil right 
of action for damages by reason of an invasion of a civil 
right or liberty. 

The coverage for assault and/or battery and/or third party property 
damage is limited to any acts of any Police Sergeant committed at the time of making or 
attempting to make an arrest or in resisting an overt attempt to escape by a person under 
arrest or committed during the time that any person under arrest is in the care, custody 
or control of any Police Sergeant; in resisting an overt attempt to escape by a person in 
the care, custody or control of any Police Sergeant, or while in lawful confinement; or any 
other situation within the scope of his employment as a Port Authority Police Sergeant 
where the Police Sergeant has not used unjustifiable or excessive force. 

2. Definitions. For purposes of this Section, the following terms are 



defined as indicated: 

a. "Police Sergeant". In addition to i ts  definition contained in Section 
I, Paragraph 1 of this Memorandum of Agreement, the words "Police Sergeant" shall 
include the heirs, executors, administrators or other legal representatives of a Police 

Sergeant in the event of his death or incapacity. 

b. "Damages". The word "Damages" shall mean damages (and costs 
and interest included in any judgment entered) to the extent the Port Authority is 

permitted by applicable law to pay such damages. 

3. With respect to the indemnity afforded by this Section the Port 

Authority shall, to the extent permitted by applicable law, defend.,' either through its 
General Counsel or such other counsel as it may choose in its discretion, any claim or suit 
against a Police Sergeant seeking damages to which this indemnity applies even if any of 
the allegations of the suit are groundless, fake or fraudulent. 

4. This Section shall not be subject to the grievance-arbitration 
procedures provided for in this Memorandum of Agreement. 

5. Nothing contained in this Section is intended otherwise to  restrict the 
right of any Police Sergeant to pursue any available remedy, including a plenary court 
hearing. 

6. The Port Authority may, in its discretion, discharge any or all of its 
obligations under this Section by the purchase of insurance coverage for such 
obligations. 

NON-CIVIL CHARGES OR COMPLAINTS 

1. With respect to a Police Sergeant who is a defendant in a given legal 
proceeding as a result of non-civil charges or complaints filed against him for events 
which occur on or after June 21, 1988, the Port Authority will pay reasonable counsel fees 
for the defense of said Police Sergeant provided that such charges or complaints are not 
preferred by or instituted on the complaint of the Port Authority or PATH, that the actions 
of the Police Sergeant arise out of, are directly related to and are in furtherance of the 
lawful exercise of police powers or other official duties of the Police Sergeant, and that 
the Police Sergeant is either found not guilty of all such charges or complaints or all such 
charges or complaints are dismissed with finality. 

2. Effective January 1, 2005, counsel fee rates shall be as follows: 

Partner or Senior Associate (more than 4 years after admission to  
the bar): $21 2.00 per hour. 

Junior Associate (4 years or less since admission to the bar): 
$1 57.00 per hour 

In January of each year thereafter the above amounts shall be 
changed by the percentage change in the Consumer Price Index 
for All Urban Consumers for the New York-Northeastern New 



Jersey area from the prior January. 

3. Counsel fees reimbursable pursuant to this Section shall be paid within 
sixty days of submission. 

LIV. DRUG ABUSE TESTING PROCEDURE 

The drug abuse testing procedure applicable to  Police Sergeants shall be 
as set forth in Appendix "0" annexed hereto. 

LV. POLICE COMMAND CONSOLIDATION 

1 .  Effective on the date of execution of this Memorandum of Agreement, the 
following Facility Police Commands and Port Authority facilities are consolidated into four 
Consolidated Police Zones: 

JFK International Airport Facility Police 
Command/LaCuardia Airport Facility Police 
CommandfQueens West Facility 

PATH Facility Police Command/World Trade 
center Facility Police CommandlHolland 
Tunnel - Brooklyn Piers Facility Police 
Command/Jersey City Auto Marine Terminal 
Facility 

Port Authority Bus Terminal Facility p o k e  
Command/Lincoln Tunnel Facility Police 
Command/Ceorge Washington Bridge Facility 
Police Command/Bathgate Facility/Yonkers 
FacilityJOne Madison Avenue - 225 and 233 
Park Avenue South Facilities 

Newark Liberty lnternational Airport - 
Teterboro Airport Facility Police Command/ 
Port Newark - Port Elizabeth Facility Police 
Command/ Staten Island Bridges - Teleport 
Facility Police Command/ Howland Hook 
Facility/Port Ivory Facility/ Essex County 
Resource Recovery Center Facility 

2. The following Facility Police Commands have not been consolidated with any 
other Facility Police Commands or Consolidated Police Zones and shall continue to be 
treated as separate Facility Police Commands: 

a. CPD 
b. HQ 
c. CIB 
d. Police Academy 



3. Notwithstanding the above consolidations, Police Sergeants shall continue to  
be permanently assigned to individual Facility Police Commands and transfer lists shall 

continue t o  be maintained as provided in Document "C" annexed hereto, and facilities 
including but not limited to gun lockers, clothing lockers and mailboxes shall continue to  

be maintained at Facility Police Commands for the Police Sergeants permanently assigned 

thereto. 

LVI . SUPERVISION - BT YOUTH SERVICES SQUADIJFKIA HACK SQUAD 

Effective January 21, 2003, a Police Sergeant Uob Specification No. 2605) 

who the Port Authority assigns to work a Police Sergeant (Job Specification 2605) roll call 
position in plainclothes to perform the supervision of the Bus Terminal Youth Services 
Squad or the supervision of the John F. Kennedy International Airport Hack Squad shall be 
paid an additional amount equal to seven and one-half percent (7 M%) of that Police 

Sergeant's hourly rate of pay for each hour he is engaged in the performance of such 
duties in plainclothes to  which he has been assigned by the Port Authority, including 
assignments to appear in criminal court or other similar judicial or administrative 
proceedings which are directly related to such plainclothes assignments. For purposes of 
this Paragraph, a Police Sergeant's (Job Specification No. 2605) "hourly rate of pay" for a 
straight time hour of work shall be the amount computed by dividing by eighty (80) the 
total of the base biweekly salary and the base bi-weekly longevity payable to such Police 
Sergeant as set forth in the schedules annexed hereto as Appendix "A(I)", Appendix "A(2)", 
Appendix "A(3)" and Appendix "A(4)", respectively, and, for an overtime hour of work, 
shall be one and one-half (1 112) times the amount computed by dividing by eighty (80) 

the total of the base bi-weekly salary and the base bi-weekly longevity payable to such 
Police Sergeant as set forth in the schedules annexed hereto .as Appendix "A(1)", 
Appendix "A(2)", Appendix "A(3) and Appendix "A(4)", respectively. 

LVI I. LOCKER SEARCH PROCEDURE 

1. Non-criminal matters: 

a) The search of lockers assigned to Sergeants in connection with non-criminal 
matters may occur in the following circumstances: 

i) Upon the death or separation from service of the 
Sergeant, the Port Authority Police Command staff may 
search that Sergeant's locker; 

ii) The Port Authority Police Command staff may search a 
Sergeant's locker when reasonably related to an 
administrative investigation of the Sergeant; 

iii) The Port Authority Police Command staff may search a 
Sergeant's locker to retrieve Port Authority property 



iv) The Port Authority Police Command staff may search a 
Sergeant's locker to fulfill a legal obligation or in exigent 
circumstances; 

The search must be approved by the Superintendent of Police, or, in his absence, 
by the individual he designates in writing as acting Superintendent of Police. 

Any memorandum designating an individual as acting Superintendent of Police 
shall be required to be copied to the SBA President under Section I, Paragraph 5 
of  the Memorandum of Agreement. 

The Association must be given notice of a search and will be afforded a 
reasonable opportunity to attend the search. A representative of the SBA on the 
tour of duty of the search will be permitted to be a witness to the search. If no 
representative is working the tour of duty, the President of the SBA shall be 
notified that no representatives are available. The President will be permitted 
three (3) hours to obtain an alternate witness for the search. 

The search shall not be more intrusive than necessary to accomplish its purpose. 

2. Searches of lockers in connection with criminal investigations will be governed solely 
by applicable law. 

3. Upon notice to the pertinent Facility Police Command, the Port Authority Police 
Command staff may enter all police lockers not currently assigned to Sergeants. 

LVIII, INSURANCE CARDS 

The Port Authority will insure that health 'care carriers, who provide identification 
cards, will issue such cards directly to employees upon enrollment in the provider's 

coverage. 

LIX. POLICE VEHICLES 

"Large" sized vehicles, such as defined by NAFA, the National Association of Fleet 
Administrators, will continue to be provided. 

Lx. 

A. 

1 .  

SPECIAL OPERATIONS DIVISION 

Assianment to Special Operations Division 

Effective on the date of execution of this Memorandum of Agreement, each Police 
Sergeant assigned to the Special Operation Division (SOD) or the Central Police 
Desk (CPD) shall receive a quarterly stipend of  2% of the base salary of the Police 
Sergeant for the entire quarter. For purposes of this paragraph, a Police Sergeant's 
"hourly rate of pay" shall be the amount computed by dividing by eighty (80) the 
base bi-weekly salary of the Police Sergeant as set forth in the schedules attached 
hereto as Appendix " A (1 1, A (21, A (31, A (4), A (S), A (6) and A (7), respectively. 



2. For purposes of this stipend, the quarters shall be January through March, April 
through June, July through September, and October through December, and 
assignment to the SOD for any day in a quarter shall entitle the Police Sergeant to 
payment for the entire quarter. 

3. The stipend due Police Sergeants shall be paid by March 1 of the year following 
the year or part thereof the stipend was earned or within sixty (60) days of the 
date the Police Sergeant transfers out of the SOD 

1. The Central Police Desk (CPD) Sergeants, and Sergeants providing meals and relief 
coverage to the CPD Sergeants shall supervise Special Operations Division (SOD) 
Police Officers who are assigned to (1) Teletype, (2) Police Academy, or (3) Police 
Headquarters. 

2. Any and all SOD Police Officers performing the duties described in Paragraph B.I., 
herein, shall be on the Central Police Desk Roll Call. Whenever feasible, SOD 
Police Officers performing the duties described in Paragraph 1, under the 
supervision of the CPD Sergeant or the CPD relief Sergeant shall perform their 
duties at the Central Police Desk. 

3. The CPD Sergeant and the CPD relief Sergeant shall not be responsible for 
supervision of SOD Police Officers performing operational duties at the Police 
Academy Pistol Range. 

4. Sergeants providing meals and relief to CPD Sergeants, shall be paid an amount 
equal to two percent (2%) of the Sergeant's hourly rate of pay for each hour or 
quarter hour thereof in which they perform the aforementioned supervisory 
responsibilities. For purposes of this paragraph, a Police Sergeant's "hourly rate 
of pay" for either a straight time or overtime hour shall be the amount computed 
by dividing by eighty (80) the total of the base bi-weekly salary of the Police 
Sergeant as set forth in the schedules annexed hereto as Appendix "A ( I ) ,  A (2), A 
(3), A (4), A (S), A (6) and A (7)" respectively. 

5. CPD Sergeants and Sergeants providing relief to the CPD Sergeants shall not be 
entitled to the payment in Section XV, paragraph 5, of the Memorandum of 
Agreement. 

SAVINGS CLAUSE 

1. If any provision of this Memorandum of Agreement is found to be invalid, 
such invalidity shall not impair the validity and enforceability of the remaining provisions 
of this Memorandum of Agreement. 

2. All provisions of this Memorandum of Agreement, including but not 
limited to wages, fringe benefits, and all other conditions of employment, unless 

otherwise amended, shall remain in full force and effect until a new Memorandum of 
Agreement Is executed. 



LXII. TERM OF MEMORANDUM OF AGREEMENT 

The term of this Memorandum of Agreement shall commence as of  

January 21, 2003 and expire January 20, 201 0. 

THE PORT AUTHORITY OF NEW YORK PORT AUTHORITY POLICE 
AND NEW JEW- SERGEANTS BENEVOLENT ASSOCIATION 

BY: 



Appendix "A(1)" 
Salary Ranges for Individuals Promoted to the Rank of 
Police Sergeant (Job Specification 2605) Before 1/1/93 

Effective 1/21/03 

Step Bi-Weekly Annual 
1 (starting rate) $3,043.67 $79,135.42 
2 (after6months) $3,149.10 $81,876.60 
3 (after 12 months) $3,253.00 $84,578.00 
4 (after18months) $3,513.50 $91,351.00 

Effective 1/21/05 

Bi-Weekly Annual 
1 (starting rate) $3,268.33 $84,976.58 
2 (after 6 months) $3,381.54 $87,920.04 
3 (after 12 months) $3,493.1 1 $90,820.86 
4 (after 18 months) $3,772.84 $98,093.84 

Effective 1/21/07 

SteP Bi-Weekly Annual 
1 (starting rate) $3,467.37 $90,15 1.62 
2 (after 6 months) $3,587.48 $93,274.48 
3 (after 12 months) $3,705.84 $96,35 1.84 
4 (after 18 months) $4,002.61 $104,067.86 

Effective 1/21/09 

Step Bi-Weekly Annual 
1 (starting rate) . $3,750.30 $97,507.80 
2 (after 6 months) $3,880.22 $1 00,885.72 
3 (after 12 months) $4,008.23 $104,213.98 

Effective 1/21/04 

Step Bi-Weekly Annual 
1 (starting rate) $3,157.8 1 $82,103.06 
2 (after 6 months) $3,267.19 $84,946.94 
3 (after 12 months) $3,374.99 $87,749.74 
4 (after 18 months) $3,645.26 $94,776.76 

Effective 1/21/06 

Step Bi-Weekly Annual 
1 (starting rate) $3,366.38 $87,525.88 
2 (after 6 months) $3,482.99 $90,557.74 
3 (after 12 months) $3,597.90 $93,545.40 
4 (after 18 months) $3,886.03 $101,036.78 

4 (aft& 18 months) $4,329.22 $1 12,559.72 

Effective 1/21/08 

Step Bi-Weekly Annual 
1 (starting rate) $3,606.06 $93,757.56 
2 (after 6 months) $3,730.98 $97,005.48 
3 (after 12 months) $3,854.07 $100,205.82 
4 (after 18 months) $4,162.71 $108,230.46 



Appendix "A(1)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Effective 1/21/03 

Step 1 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 1 1 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Police Sergeant (Job Specification 2605) Before 1/1/93 

Effective 1/21/03 

Step 2 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A(1)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Effective 1/21/03 

Step 3 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Police Sergeant (Job Specification 2605) Before 1/1/93 

Effective 1/21/03 

Step 4 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 1 0 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 1 7 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A(1)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Effective 1/21/04 

Step 1 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
Afler 4 Years 
After 5 Years 
ARer 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
Pifter 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Police Sergeant (Job Specification 2605) Before 1/1/93 

Effective 1/21/04 

Step 2 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 1 8 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A(1)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Effective 1/21/04 

S t e ~  3 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years ' 

After 1 1 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Police Sergeant (Job Specification 2605) Before 1/1/93 

Effective 1/21/04 

Ster, 4 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Effective 1/21/05 

S t e ~  1 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Appendix "A(1)" 
Percentage Longevity for Individuals Promoted to the Rank of 

police-sergeant (Job Specification 2605) Before 1/1/93 

Effective 1/21/05 

Step 2 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
Afler 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Effective 1/21/05 

Step 3 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Appendix "A(1)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Effective 1/21/05 

Police Sergeant (Job Specification 2605) Before 1/1/93 

Step 4 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 1 6 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A(1)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Police Sergeant (Job Specification 2605) Before 1/1/93 

Effective 1/21/06 Effective 1/21/06 

Step 1 Bi-Weekly $3,366.38 Step 2 Bi-Weekly $3,482.99 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 1 1 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 1 6 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 1 1 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Effective 1/21/06 

Step 3 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 1 0 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Appendix "A(1)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Police Sergeant (Job Specification 2605) Before 1/1/93 

Effective 1/21/06 

Step 4 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Effective 1/21/07 

Step 1 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 1 0 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Appendix "A(1)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Police Sergeant (Job Specification 2605) Before 1/1/93 

Effective 1/21/07 

Step 2 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
Afier 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Effective 1/21/07 

Step 3 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Y e a .  
After 1 0 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After .27 Years 
After 28 Years 
After 29 Years 

Appendix "A(1)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Police Sergeant (Job Specification 2605) Before 1/1/93 

Effective 1/21/07 

Step 4 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 1 0 Years 
After 1 1 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A(1)" 
Percentage Longevity for individuals Promoted to the Rank of 

Police Sergeant (Job Specification 2605) Before 1/1/93 

Effective 1/21/08 Effective 1/21/08 

Step 1 Bi-Weekly $3,606.06 Step 2 Bi-Weekly $3,730.98 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
.After 9 Years 
After 1 0 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



. Appendix "A(1)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Police Sergeant (Job Specification 2605) Before 1/1/93 

Effective 1/21/08 

Ster, 3 . Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 

. After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/08 

Ster, 4 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 1 7 Years 
After 1 8 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Effective 1/21/09 

Step 1 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Appendix "A(1)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Police Sergeant (Job Specification 2605) Before 1/1/93 
Effective 1/21/09 

Step 2 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Effective 1/21/09 

Step 3 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 1 1 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 1 9 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Appendix "A(1)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Police Sergeant (Job Specification 2605) Before 1/1/93 
Effective 1/21/09 

Step 4 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 1 9 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Effective 1/21/03 

Appendix "A (2)" 
Salary Ranges for Individuals Promoted to the Rank of Police Sergeant 

(Job Specification 2605) on or After 1/1/93 but Before 1/1/98 

Step Bi-Weekly Annual 
1 starting rate $2,947.53 $76,635.78 
2 After 1st Yr $3,079.34 $80,062.84 
3 After 2nd Yr $3,217.32 $83,650.32 
4 M e r  3rd Yr $3,361.54 $87,400.04 
5 After 4th Yr $3,513.50 $91,351.00 

Effective 1/21/05 

Step Bi-Weekly Annual 
1 starting rate $3,165.09 $82,292.34 
2 After 1st Yr $3,306.64 $85,972.64 
3 After 2nd Yr $3,454.80 $89,824.80 
4 Afler 3rd Yr $3,609.67 $93,851.42 
5 After 4th Yr $3,772.84 $98,093.84 

Effective 1/21/07 

Step Bi-Weekly Annual 
1 starting rate $3,357.84 $87,303.84 

I 2 After 1st Yr ' $3;508.02 $91,208.52 
3 After 2nd Yr $3,665.19 $95,294.94 
4 M e r  3rd Yr $3,829.50 $99,567.00 
5 After 4th Yr $4,002.61 $104,067.86 

Effective 1/21/09 

Step Bi-Weekly Annual 
1 starting rate $3,63 1.84 $94,427.84 
2 After 1st Yr $3,794.27 $98,65 1.02 
3 After 2nd Yr $3,964.27 $103,071.02 
4 After3rdYr $4,141.99 $107,691.74 
5 After 4th Yr $4,329.22 $1 12,559.72 

Effective 1/21/04 

Step Bi-Weekly Annual 
1 starting rate $3,058.06 $79,509.56 
2 After 1st Yr $3,194.82 $83,065.32 
3 After 2nd Yr $3,337.97 $86,787.22 
4 After 3rd Yr $3,487.60 $90,677.60 
5 After 4th Yr $3,645.26 $94,776.76 

Effective 1/21/06 

Step Bi-Weekly Annual 
1 starting rate $3,260.04 $84,761.04 
2 After 1st Yr $3,405.84 $88,551.84 
3 After 2nd Yr $3,558.44 $92,519.44 
4 After 3rd Yr $3,717.96 $96,666.96 
5 After 4th Yr $3,886.03 $101,036.78 

Effective 1/21/08 

Step Bi-Weekly Annual 
1 starting rate $3,492.15 $90,795.90 
2 After 1st Yr $3,648.34 $94,856.84 
3 After 2nd Yr $3,811.80 $99,106.80 
4 After 3rd Yr $3,982.68 $103,549.68 
5 After 4th Yr $4,162.71 $108,230.46 



Effective 1/21/03 

Step 1 Bi-Weekly 

Appendix "A(2)" 
Percentage Longevity for Individuals Promoted to the Rank of Sergeant 

(Job Specification 2605) on or After 1/1/93 but Before 1/1/98 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 1 9 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/03 

Step 2 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Effective 1/21/03 

Step 3 Bi-Weekly 

Appendix "A(2)" 
Percentage Longevity for Individuals Promoted to the Rank of Sergeant 

(Job Specification 2605) on or After 1/1/93 but Before 1/1/98 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/03 

Step 4 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A(2)" 
Percentage Longevity for Individuals Promoted to the Rank of Sergeant 

(Job Specification 2605) on or After 1/1/93 but Before 1/1/98 

Effective 1/21/03 

Step 5 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11  Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A(2)" 
Percentage Longevity for Individuals Promoted to the Rank of Sergeant 

(Job Specification 2605) on or After 1/1/93 but Before 1/1/98 

Effective 1/21/04 

Step 1 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
hfier 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/04 

Step 2 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 

- After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A(2)" 
Percentage Longevity for Individuals Promoted to the Rank of Sergeant 

(Job Specification 2605) on or After 1/1/93 but Before 1/1/98 

Effective 1/21/04 

Step 3 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/04 

Step 4 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A(2)" 
Percentage Longevity for Individuals Promoted to the Rank of Sergeant 

(Job Specification 2605) on or After 1/1/93 but Before 1/1/98 

Effective 1/21/04 

Step 5 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 1 1 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Effective 1/21/05 

Appendix "A(2)" 
Percentage Longevity for Individuals Promoted to the Rank of Sergeant 

(Job Specification 2605) on or After 1/1/93 but Before 1/1/98 

Step 1 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 1 1 Years 
M e r  12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/05 

Step 2 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Effective 1/21/05 

Appendix "A(2)" 
Percentage Longevity for Individuals Promoted to the Rank of Sergeant 

(Job Specification 2605) on or After 111 193 but Before 1/1/98 

Step 3 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 1 0 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/05 

Step 4 Bi-Weekly $3,609.67 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 1 7 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A(2)" 
Percentage Longevity for Individuals Promoted to the Rank of Sergeant 

(Job Specification 2605) on or After 1/1/93 but Before 1/1/98 

Effective 1/21/05 

Step 5 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 1 7 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A(2)" 
Percentage Longevity for Individuals Promoted to the Rank of Sergeant 

(Job Specification 2605) on or After 1/1/93 but Before 1/1/98 

Effective 1/21/06 

Step 1 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/06 

Step 2 Bi-Weekly $3,405.84 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 1 9 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A(2)" 
Percentage Longevity for Individuals Promoted to the Rank of Sergeant 

(Job Specification 2605) on or After 1/1/93 but Before 1/1/98 

Effective 1/21/06 

Step 3 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 1 1 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/06 

Step 4 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 1 1 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 1 6 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A(2)" 
Percentage Longevity for Individuals Promoted to the Rank of Sergeant 

(Job Specification 2605) on or After 1/1/93 but Before 1/1/98 

Effective 1/21/06 

Step 5 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
M e r  12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Effective 1/21/07 

Appendix "A(2)" 
percentage Longevity for Individuals Promoted to the Rank of Sergeant 

(Job Specification 2605) on or After 1/1/93 but Before 1/1/98 

Ster, 1 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/07 

Step 2 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A(2)" 
Percentage Longevity for Individuals Promoted to the Rank of Sergeant 

(Job Specification 2605) on or After 1/1/93 but Before 1/1/98 

Effective 1/21/07 

Step 3 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 1 1 years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/07 

Step 4 Bi-Weekly $3,829.50 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A(2)" 
Percentage Longevity for Individuals Promoted to the Rank of Sergeant 

(Job Specification 2605) on or After 1/1/93 but Before 1/1/98 

Effective 1/21/07 

Step 5 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 1 4 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
M e r  24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A(2)" 
Percentage Longevity for individuals Promoted to the Rank of Sergeant 

(Job Specification 2605) on or After 1/1/93 but Before 1/1/98 

Effective 1/21/08 

Step1 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 1 0 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 1 7 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/08 

Step 2 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A(2)" 
Percentage Longevity for Individuals Promoted to the Rank of Sergeant 

(Job Specification 2605) on or After 1/1/93 but Before 1/1/98 

Effective 1/21/08 

Step 3 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 1 1 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 1 9 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/08 

Step 4 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 .Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A(2)" 
Percentage Longevity for Individuals Promoted to the Rank of Sergeant 

(Job Specification 2605) on or After 1/1/93 but Before 1/1/98 

Effective 1/21/08 

Step 5 Bi-Weekly $4,162.71 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 1 1 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 1 8 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years $603.59 
After 29 Years $624.41 



Effective 1/21/09 

Step 1 Bi-Weekly 

Appendix "A(2)" 
Percentage Longevity for Individuals Promoted to the Rank of Sergeant 

(Job Specification 2605) on or After 1/1/93 but Before 1/1/98 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 1 1 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/09 

Step 2 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 1 6 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Effective 1/21/09 

Appendix "A(2)" 
Percentage Longevity for Individuals Promoted to the Rank of Sergeant 

(Job Specification 2605) on or After 1/1/93 but Before 1/1/98 

Step 3 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/09 

S t e ~  4 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Effective 1/21/09 

Step 5 

Appendix "A(2)" 
Percentage Longevity for Individuals Promoted to the Rank of Sergeant 

(Job Specification 2605) on or After 1/1/93 but Before 1/1/98 

Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 1 0 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A (3)" 
Salary Ranges for Individuals Promoted to the Rank of Police Sergeant 

(Job Specification 2605) on or After 1/1/98 but Before the Execution of the MOA 

Effective 1/21/03 Effective 1/21/04 

Step Bi-Weekly Annual Step Bi-Weekly Annual 
1 starting rate $2,994.13 $77,847.38 1 starting rate $3,106.41 $80,766.66 
2 After 1st Yr $3,181.26 $82,712.76 2 After 1st Yr $3,300.56 $85,814.56 
3 After 2nd Yr $3,368.39 $87,578.14 3 After 2nd Yr $3,494.70 $90,862.20 

Effective 1/21/05 Effective 1/21/06 

Step. Bi-Weekly Annual 
1 starting rate $3,215.13 $83,593.38 
2 After 1st Yr $3,416.08 $88,818.08 
3 After 2nd Yr $3,617.01 $94,042.26 

Effective 1/21/07 

Step Bi-Weekly Annual 
1 starting rate $3,410.93 $88,684.18 
2 After 1st Yr $3,624.12 $94,227.12 
3 After 2nd Yr $3,837.29 $99,769.54 

Effective 1/21/09 

Step Bi-Weekly Annual 
1 starting rate $3,689.26 $95,920.76 
2 After 1st Yr $3,919.84 $101,915.84 
3 After2ndYr $4,150.41 $107,910.66 

$tep Bi-Weekly Annual 
1 starting rate $3,311.58 $86,101.08 
2 After 1st Yr $3,518.56 $91,482.56 
3 After 2nd Yr - $3,725.52 $96,863.52 

Effective 1/21/08 

Step Bi-Weekly Annual 
1 starting rate $3,547.37 $92,231.62 
2 After 1st Yr $3,769.08 $97,996.08 
3 After 2nd Yr $3,990.78 $103,760.28 



Appendix "A (3)" 
Percentage Longevity for Individuals Promoted to the Rank of Police Sergeant 

(Job Specification 2605) on or After 1/1/98 but Before the Execution of the MOA 

Effective 1/21/03 

Step 1 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 1 8 Years 
After 1 9 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/03 

Step 2 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A (3)" 
Percentage Longevity for Individuals Promoted to the Rank of Police Sergeant 

(Job Specification 2605) on or After 1/1/98 but Before the Execution of the MOA 

Effective 1/21/03 

Step 3 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 1 7 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A (3)" 
Percentage Longevity for Individuals Promoted to the Rank of Police Sergeant 

(Job Specification 2605) on or After 1/1/98 but Before the Execution of the MOA 

Effective 1/21/04 

Step 1 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 1 7 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/04 

Step 2 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 1 0 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
M e r  16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A (3)" 
Percentage Longevity for Individuals Promoted to the Rank of Police Sergeant 

(Job Specification 2605) on or After 1/1/98 but Before the Execution of the MOA 

Effective 1/21/04 

Step 3 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 1 0 Years 
After 11 Years 
ARer 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 1 9 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A (3)" 
Percentage Longevity for individuals Promoted to the Rank of Police Sergeant 

(Job Specification 2605) on or After 1/1/98 but Before the Execution of the MOA 

Effective 1/21/05 

Step 1 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
Afier 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 1 7 Years 
After 1 8 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/05 

Step 2 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 1 1 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A (3)" 
Percentage Longevity for Individuals Promoted to the Rank of Police Sergeant 

(Job Specification 2605) on or After 1/1/98 but Before the Execution of the MOA 

Effective 1/21/05 

Step 3 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 1 1 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 1 8 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
Afier 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A (3)" 
Percentage Longevity for Individuals Promoted to the Rank of Police Sergeant 

(Job Specification 2605) on or After 1/2/98 but Before the Execution of the MOA 

Effective 1/21/06 

Step 1 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 1 1 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/06 

Step 2 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 1 5 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A (3)" 
Percentage Longevity for Individuals Promoted to the Rank of Police Sergeant 

(Job Specification 2605) on or After 1/1/98 but Before the Execution of the MOA 

Effective 1/21/06 

Step 3 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 1 9 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A (3)" 
Percentage Longevity for Individuals Promoted to the Rank of Police Sergeant 

(Job Specification 2605) on or After 1/1/98 but Before the Execution of the MOA 

Effective 1/21/07 

Step 1 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 1 1 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 1 6 Years 
After 17 Years 
After 1 8 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/07 

Ster, 2 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 1 1 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A (3)" 
Percentage Longevity for Individuals Promoted to the Rank of Police Sergeant 

(Job Specification 2605) on or After 1/1/98 but Before the Execution of the MOA 

Effective 1/21/07 

Step 3 Bi-Weekly 

After 1 Year 
AAer 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
ARer 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 1 1 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A (3)" 
Percentage Longevity for Individuals Promoted to the Rank of Police Sergeant 

(Job Specification 2605) on or After 111198 but Before the Execution of the MOA 

Effective 1/21/08 

Step 1 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 1 5 Years 
After 16 Years 
After 17 Years 
After 1 8 Years 
After 19 Years 
After 20 Years 
After 21 Years 

- After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/08 

Step 2 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A (3)" 
Percentage Longevity for Individuals Promoted to the Rank of Police Sergeant 

(Job Specification 2605) on or After 1/1/98 but Before the Execution of the MOA 

Effective 1/21/08 

Step 3 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 1 1 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A (3)" 
Percentage Longevity for Individuals Promoted to the Rank of Police Sergeant 

(Job Specification 2605) on or After 1/1/98 but Before the Execution of the MOA 

Effective 1/21/09 

Step 1 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
ARer 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/09 

Step 2 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 1 0 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 1 7 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A (3)" 
Percentage Longevity for Individuals Promoted to the Rank of Police Sergeant 

(Job Specification 2605) on or After 1/1/98 but Before the Execution of the MOA 

Effective 1/21/09 

Step 3 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 1 1 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 1 8 Years 
After 1 9 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A (4)" 
Salary Ranges for Individuals Promoted to the Rank of Police Sergeant 

(Job Specification 2605) on or After the Execution of the MOA 

Effective 1/21/03 
Step Bi-Weekly Annual 

1 Upon Promotion $2,994.13 $77,847.38 
2 After 1st Yr $3,054.02 $79,404.52 
3 After 2nd Yr $3,105.93 $80,754.18 
4 After 3rd Yr $3,190.42 $82,950.92 
5 After 4th Yr $3,368.39 $87,578.14 

Effective 1/21/04 Effective 1/21/05 
Step Bi-Weeklv Annual Step Bi-Weeklv Annual 

1 Upon Promotion $3,106.41 $80,766.66 1 Upon Promotion $3,215.13 $83,593.38 
2 After 1stYr $3,168.55 $82,382.30 2 After 1stYr $3,279.45 $85,265.70 
3 After 2nd Yr $3,222.40 $83,782.40 3 After 2nd Yr $3,335.18 $86,714.68 
4 After 3rd Yr $3,3 10.06 $86,061 .56 4 After 3rd Yr $3,425.91 $89,073.66 
5 After 4th Yr $3,494.70 $90,862.20 5 After 4th Yr $3,617.01 $94,042.26 

Effective 1/21/06 Effective 1/21/07 
Step Bi-Weekly Annual Step Bi-Weeklv Annual 

1 Upon Promotion $3,311.58 $86,101.08 1 Upon Promotion $3,410.93 $88,684.18 
2 After 1st Yr $3,377.83 $87,823.58 2 After lstYr $3,479.16 $90,458.16 
3 After 2nd Yr $3,435.24 $89,3 16.24 3 After 2nd Yr $3,538.30 $91,995.80 
4 After 3rd Yr $3,528.69 $91,745.94 4 After 3rd Yr $3,634.55 $94,498.30 
5 After 4th Yr $3,725.52 $96,863.52 5 After 4th Yr $3,837.29 $99,769.54 

Effective 1/21/08 Effective 1/21/09 
Step Bi-Weeklv Annual Step Bi-Weekly Annual 

1 Upon Promotion $3,547.37 $92,23 1.62 1 Upon Promotion $3,689.26 $95,920.76 
2 After 1st Yr $3,618.33 $94,076.58 2 After 1st Yr $3,763.06 $97,839.56 
3 After 2nd Yr $3,679.83 $95,675.58 3 After 2nd Yr $3,827.02 $99,502.52 
4 After 3rd Yr $3,779.93 $98,278.18 4 After 3rd Yr $3,931.13 $102,209.38 
5 After 4th Yr $3,990.78 $103,760.28 5 After 4th Yr $4,150.41 $107,910.66 



Effective 1/21/03 

Appendix "A (4)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Police Sergeant (Job Specification 2605) on or After the Execution of the MOA 

Step 1 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/03 

Step 2 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Effective 1/21/03 

Appendix "A (4)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Police Sergeant (Job Specification 2605) on or After the Execution of the MOA 

Step 3 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 1 7 Years 
After 1 8 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/03 

Step 4 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A (4)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Police Sergeant (Job Specification 2605) on or After the Execution of the MOA 

Effective 1/21/03 

Step 5 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 1 1 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Effective 1/21/04 

Appendix "A (4)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Police Sergeant (Job Specification 2605) on or After the Execution of the MOA 

Step 1 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/04 

Step 2 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Effective 1/21/04 

Appendix "A (4)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Police Sergeant (Job Specification 2605) on or After the Execution of the MOA 

Step 3 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
Afier 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
Afier 29 Years 

Effective 1/21/04 

Step 4 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 1 1 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
Afier 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A (4)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Police Sergeant (Job Specification 2605) on or After the Execution of the MOA 

Effective 1/21/04 

Step 5 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 1 1 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 1 9 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Effective 1/21/05 

Appendix "A (4)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Police Sergeant (Job Specification 2605) on or After the Execution of the MOA 

Step 1 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
ARer 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/05 

Step 2 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Effective 1/21/05 

Appendix "A (4)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Police Sergeant (Job Specification 2605) on or After the Execution of the MOA 

Step 3 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/05 

Step 4 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 1 5 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25. Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A (4)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Police Sergeant (Job Specification 2605) on or After the Execution of the MOA 

Effective 1/21/05 

Step 5 Bi-Weekly 

After 1 Year 
Afier 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Effective 1/21/06 

Appendix "A (4)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Police Sergeant (Job Specification 2605) on or After the Execution of the MOA 

S t e ~  1 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/06 

Step 2 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After '20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Effective 1/21/06 

Appendix "A (4)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Police Sergeant (Job Specification 2605) on or After the Execution of the MOA 

Step 3 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/06 

Step 4 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A (4)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Police Sergeant (Job Specification 2605) on or After the Execution of the MOA 

Effective 1/21/06 

Step 5 Bi-Weekly. 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
ARer 29 Years 



Appendix "A (4)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Police Sergeant (Job Specification 2605) on or After the Execution of the MOA 

Effective 1/21/07 

Step 1 .. Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 1 6 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/07 

Step 2 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 

. After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Effective 1/21/07 

Appendix "A (4)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Police Sergeant (Job Specification 2605) on or After the Execution of the MOA 

Step 3 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/07 

Step 4 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A (4)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Police Sergeant (Job Specification 2605) on or After the Execution of the MOA 

Effective 1/21/07 

Step 5 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After9 Years 
After 10 Years 
After 1 1 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Effective 1/21/08 

Appendix "A (4)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Police Sergeant (Job Specification 2605) on or After the Execution of the MOA 

Step 1 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 1 1 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/08 

Step 2 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
ARer 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A (4)" 
Percentage Longevity for Individuals Promoted to the Rank of 

- Police Sergeant (Job Specification 2605) on or After the Execution of the MOA 

Effective 1/21/08 

Step 3 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 1 8 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/08 

Step 4 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
Afier 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A (4)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Police Sergeant (Job Specification 2605) on or After the Execution of the MOA 

Effective 1/21/08 

Step 5 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 1 1 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 1 7 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Effective 1/21/09 

Appendix "A (4)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Police Sergeant (Job Specification 2605) on or After the Execution of the MOA 

Step 1 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
ARer 11 Years 
After 12 Years 
ARer 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/09 

Ster, 2 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A (4)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Police Sergeant (Job Specification 2605) on or After the Execution of the MOA 

Effective 1/21/09 

Step3 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 1 8 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/09 

Step 4 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 1 0 Years 
After 1 1 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A (4)" 
Percentage Longevity for Individuals Promoted to the Rank of 

Police Sergeant (Job Specification 2605) on or After the Execution of the MOA 

Effective 1/21/09 

Step 5 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Effective 1/21/03 

Appendix "A (5)" 
Salary Ranges for lndividauls Promoted to the Rank of Detective Sergeant 

(Job Specification 2606) Before 1/1/98 who had been Promoted to the Rank of 
Police Sergeant (Job Specification 2605) Before 1/1/93 

Step Bi-Weekly Annual 
1 Upon Promotion $3,499.5 1 $90,987.26 
2- After 1st Yr $3,622.01 $94,172.26 
3 After 2nd Yr $3,741.39 $97,276.14 
4 After 3rd Yr $4,040.67 $1 05,057.42 

Effective 1/21/05 

Step Bi-Weekly Annual 
1 Upon Promotion $3,757.82 $97,703.32 
2 After 1st Yr $3,889.36 $101,123.36 
3 After 2nd Yr $4,017.55 $104,456.30 
4 After 3rd Yr $4,338.93 $1 12,812.18 

Effective 1/21/07 

Step. Bi-Weekly Annual 
1 Upon Promotion $3,986.67 $103,653.42 
2 After l i t  Yr $4,126.22 $107,28 1.72 
3 After 2nd Yr $4,262.22 $1 10,817.72 
4 After 3rd Yr $4,603.17 $1 19,682.42 

Effective 1/21/09 

Step Bi-Weekly Annual 
1 Upon Promotion $4,3 1 1.99 $1 12,111.74 
2 After 1st Yr $4,462.92 $1 16,035.92 
3 After 2nd Yr $4,610.02 $1 19,860.52 
4 After 3rd Yr $4,978.79 $129,448.54 

Effective 1/21/04 

Ster, Bi-Weekly Annual 
1 Upon Promotion $3,630.74 $94,399.24 
2 After 1st Yr $3,757.84 $97,703.84 
3 After 2nd Yr $3,881.69 $100,923.94 
4 After 3rd Yr $4,192.20 $108,997.20 

Effective 1/21/06 

Step ' Bi-Weekly Annual 
1 Upon Promotion $3,870.55 $100,634.30 
2 After 1st Yr $4,006.04 $104,157.04 
3 After 2nd Yr $4,138.08 $107,590.08 
4 After 3rd Yr $4,469.10 $1 16,196.60 

Effective 1/21/08 

Step Bi-Weekly Annual 
1 Upon Promotion $4,146.14 $107,799.64 
2 After 1st Yr $4,291.27 $1 11,573.02 
3 After 2nd Yr $4,432.71 $1 15,250.46 
4 After 3rd Yr $4,787.30 $124,469.80 



Appendix "A (5)" 
Percentage Longevity for Individuals Promoted to the Rank of Detective Sergeant (Job Specification 2606) 

Before 1/1/98 who had been Promoted to the Rank of Sergeant (Job Specification 2605) Before 1/1/93 

Effective 1/21/03 

Step 1 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
Afier 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/03 

Step 2 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 1 1 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A (5)" 
Percentage Longevity for Individuals Promoted to the Rank of Detective Sergeant (Job Specification 2606) 

Before 1/1/98 who had been Promoted to the Rank of Sergeant (Job Specification 2605) Before 1/1/93 

Effective 1/21/03 

Step 3 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/03 

Step 4 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 1 0 Years 
After 11 Years 
M e r  12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 1 6 Years 
After 17 Years 
After 1 8 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A (5)" 
Percentage Longevity for Individuals Promoted to the Rank of Detective Sergeant (Job Specification 2606) 

Before 1/1/98 who had been Promoted to the Rank of Sergeant (Job Specification 2605) Before 1/1/93 

Effective 1/21/04 

Step1 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 

. After 9Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 1 8 Years 
After 1.9 Years 
After 20 Years 
After 2 1 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/04 

Step 2 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 



Appendix "A (5)" 
Percentage Longevity for Individuals Promoted to the Rank of Detective Sergeant (Job Specification 2606) 

Before 1/1/98 who had been Promoted to the Rank of Sergeant (Job Specification 2605) Before 1/1/93 

Effective 1/21/04 

Step 3 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Yeas 
After 14 Years 
After 15 Years 
After 16 Years 
After 17 Years 
After 1 8 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
After 29 Years 

Effective 1/21/04 

Step 4 Bi-Weekly 

After 1 Year 
After 2 Years 
After 3 Years 
After 4 Years 
After 5 Years 
After 6 Years 
After 7 Years 
After 8 Years 
After 9 Years 
After 10 Years 
After 11 Years 
After 12 Years 
After 13 Years 
After 14 Years 
After 15 Years 
After 1 6 Years 
After 17 Years 
After 18 Years 
After 19 Years 
After 20 Years 
After 21 Years 
After 22 Years 
After 23 Years 
After 24 Years 
After 25 Years 
After 26 Years 
After 27 Years 
After 28 Years 
M e r  29 Years 






























































































































































































































































































































































































































































































































































































































































